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From the PrincipalDesk of the I/C 

Greetings from the Staff and Students and welcome to the 

vibrant world of H.R. College of Commerce and 

Economics affiliated to the University of Mumbai.

Academic and co-curricular activities continue to be 

organized with great enthusiasm and commitment. The 

previous year has been packed with guest lecture series, 

seminars, intercollegiate events - preparation, 

organization, participation and winning; signing of 

MOU's and much more.

Our faculty members are always active in academic 

ventures  and  knowledge up-gradation. 

On the cultural front HR won most of the prominent inter-

collegiate events.

There is also a thrust on social responsibility in the 

college with students being encouraged to participate 

actively in social work and build sensitivities to the world 

outside their college which is not as privileged.

The goal of H.R. College is to impact education that helps 

students meet the challenges and opportunities as they 

make their way in the world as citizens and as leaders; to 

equip them to succeed and flourish; and to live useful, 

creative, responsible and reflective lives.

In the true HR tradition, the college emphasizes holistic 

development and how each individual can develop a 

successful career while also having a fulfilling life and 

contributing to the society. 

We do this all within the setting of one of the most vibrant 

business communities and exciting cities in the world.

In the new academic year I welcome you to more learning 

vistas and sharing opportunities at H.R.!

Prof Parag Thakkar

I/C Principal

Intelligence plus 

character - that is the 

goal of true education.

- Martin Luther King, Jr.
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About the College

H.R. College of Commerce & Economics echoes the vision 
of Dr. Sarvepalli Radhakrishnan at the dawn of Independence 
that, 

Consistently committed to the pursuit of knowledge and 
creation of value, H.R. College of Commerce and Economics 
has been at the helm of excellence in education. A single 
faculty college affiliated to the University of Mumbai, the 
college received an ‘A’ grade in September 2002 by the 
National Accreditation and Assessment Council (NAAC). 
In January 2008 the college applied for re-accreditation under 
NAAC and was awarded an ‘A’ grade with a CGPA of 3.46. In 
January 2013 the college was awarded an ‘A’ grade with 
CGPA of 3.72, the highest in India as of now. The College has 
been recognized by the UGC as a College with Potential for 
Excellence in 2016.

The mission of the college is to develop leaders with a heart 
who are inquiring, intelligent, sensitive and empathic 
learners, committed to learning and who embody strong 
personal values. The college adopts a holistic approach to 
inculcate community service and responsible citizenship in 
the students by encouraging participation in social, cultural 
and sports activities along with academic rigour. The College 
has been recognized by UGC as a center of for potential of 
Excellence

The college has introduced several new post graduate and 
under graduate programmes in the last five years. 

The college prides itself in building effective relationships 

“India’s future will be shaped in her classrooms.” 

with all its stakeholders specially the corporate world. Strong 
academia-industry linkages have manifested in efficient 
student placements and faculty support. A thrust on 
internationalisation through global immersion has resulted in 
greater teacher-student  mobility and  adoption of  global 
best practices.

The admission process has been emulated as a best practice 
by several other colleges of the University of Mumbai.

A continuous monitoring and evaluation of student  progress 
is made through project work in all subjects, online tests and 
class presentation. Innovative methods to increase class 
participation, examination reforms and faculty development 
have been some of the measures to make teaching-learning 
effective. Regular academic audit of performance has been 
strengthened and now identifies advanced learners as well as 
slow learners and a 360 degree feedback of faculty helps in 
strengthening teaching-learning and evaluation.

There has been a great thrust on research, consultancy and 
extension activities in the college. 

A significant development in the college has been 
infrastructure development with state of the art conference 
room, seminar room, library and classrooms which are 
equipped with techno savvy multimedia facilities. 

The results of students have been outstanding at the 
university examination & there has been a steady rise in the 
'O' & 'A' Grades. The College results have always been 
higher than the University average.

H.R. College of Commerce & Economics is committed to

= Providing excellence in commerce and business education at the under-
graduate and post-graduate levels. 

= Pursuit of knowledge through holistic education in academic and extra-
curricular activities 

= Developing strong personal values

= Addressing the evolving needs of business and industry. 

= Emphasising theory and practice 

= Giving the breadth of knowledge and the depth of experience to students 

= Providing meaningful contributions to career and community.

= Preparing students for life and work in an information-rich, technology-driven 
world

= Connecting and building partnerships with the corporate sector and non-profit 
making communities to pursue its educational mission

= Ensuring the future success of both the college and its stakeholders.

Excellence in 
Education

Holistic 
Education

Strong 
personal values

Business &
Industry

Knowledge &
Experience

Theory & 
Practice 

Classrooms to
Careers & 
Communities Classrooms                      Communities                   Careers



5

H.R. College believes in the policy stated by Phil 
Collins - “In learning you will teach and in 
teaching you will learn”, and hence the 
instructional paradigm has shifted from a teacher-
centered model to a learner-centered approach 
shown below. The college has clearly perceived 
that student-centered methods have proved to be 
superior to the traditional teacher-centred 
approaches.The learner-centric approach 
facilitates critical thinking and creative problem-
solving skills among students. 

The student-centric model leads to student 
empowerment. The students on their part assume more 
responsibility of learning. Active learning is achieved by the 
introduction of interactive methods such as project work, class 
assignments, group work, and working in pairs, role play, 
brainstorming and use of case studies. The student-centric 
model adopts various strategies that help students acquire life 
skills, knowledge management skills and lifelong learning. 

Some of these strategies are:

l I
Luxury Brand Management, Equity & Derivatives Markets 
and Certified Capital Markets; besides Summer Schools 
and Corporate Seminars which cover a wide range of 
dynamic courses reflecting emerging trends. 

l Organizing Distinguished Lecture Series where 
professionals from leading organizations deliver lectures in 
the college and educate students on the dynamics of the real 
world i.e. Seminar on Big Data, Business Intelligence & 
Analytics; Panel Discussion on Goods and Services Tax; 
and Seminar on Budget Analysis. 

ntroduction of Certificate Courses like MicroMBA, 

Student-Centric Learning

A host of instruction methods are deployed 

to make teaching-learning holistic and effective. 

l Creating Partnerships with industry, NGOs and other 
stakeholders to bring communities to the classrooms. 

l Instituting state-of-the-art infrastructure and modern 
teaching learning methodology to make knowledge 
acquisition effective.  

l Encouraging students to undertake internships to acquire a 
hands-on learning experience.

l Training faculty in developing student-centered teaching 
learning techniques. Several training programmes have 
been organized like the “Competency Hexagon to lead the 
21st century student”, “Craft of Teaching”  & “Teaching 
Pedagogy”.

Course Objectives
Based on:
l Cognitive processes & knowledge         

of the domain
l Student Characteristics 
l Course constraints

Assessment
Based on:
l Learning objectives
l Activities, situations that will 

enable students to practice &
demonstrate their knowledge & 
skills

Instruction
Based on:
l Theories of learning
l Knowledge of domain
l Learning Objectives
l Assessments

 

   

Instructional 
Strategy

H.R. College in association with Bombay Chartered Accountant's 
Society  organised a panel discussion on “The Analysis of Union 
Budget 2017”  on February 22, 2017. The discussion focused on 
the impact of budget on investment, tax planning, tax saving and the 
Indian economy.  CA Ameet Patel, CA Siddharth Banwat and CA 
Sameer Kapadia were the three invited panellists for the session.
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Educational Pedagogy

The educational pedagogy at the college is designed and 
developed to ensure that all graduates obtain a set of key 
skills and attributes to assist them in their professional 
and academic careers as well as their personal lives. 

The college aims at producing:

Professionals who are:

• capable of independent thinking. 

• analytical, Critical, and reflective in their thought 
process. 

• practical and rational in approaching problems.

Active Global Citizens who are:

• attuned to cultural diversity.

• capable of applying their discipline in local, national 
and international contexts.

• culturally aware and capable of respecting diversity 
and acting in socially just/responsible ways.

Scholars who are capable of:

• independent, self-directed practice.

• lifelong learning.

• operating within an agreed Code of Practice.

Leaders who are:

• enterprising, innovative and creative.

• capable of initiating as well as embracing change.

• collaborative team workers.

Socially sensitive individuals who: 

• are sensitive to issues of exclusion, equity and justice.

• respect environment and are community responsive.

• value work and social ethics.

International Economics Convention, Inter-collegiate Festivals & Summer Schools offer 

interesting opportunities for cross-cultural youth learning.

MicroMBA by Mr. Phil Young

"Involve me and I understand."

Attributes 
of a HR 
College 

Graduate 

Competent 

Professionals

Academ
ic 

Scholars

So
ci

al
ly

 S
en

si
tiv

e

Global Citizens

Leaders

Honours Programme enrolls only the creme de la 
creme of the students
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Important Information

INSTITUTIONAL WEBSITE

INTERNAL QUALITY ASSURANCE CELL

The college website www.hrcollege.edu gives a 

snapshot of the entire college. The website lists out rules 

& regulations of the admission process. The college puts 

up FAQ’s on its website. All important notices, 

examination schedules and all types of  information and 

announcements are displayed on the website from time 

to time. 

Adhering to its motto, “Identify, Instill, Imbibe, Improvise 

and Innovate”, the Internal Quality Assurance Cell of the 

college has aligned all its systems for ensuring better 

quality management. The IQAC of H.R. College aims at 

raising the bar in all the academic activities. The IQAC has 

a multi-level Quality Management initiative for the 

college. At one level, it sensitizes the faculty, the non-

teaching and other staff of the college. On the other hand, 

it elevates and seeks to create a desirable and 

encouraging environment for students.

Open Forum 
drop box

The IQAC comprises of faculty members who have earned 
respect for integrity and excellence in teaching and 
research, while at the same time are aware of the ground 
realities.

The IQAC undertakes programmes to motivate faculty 
members and to reorient their teaching styles to suit the 
needs and interests of the students. The aim is to draw 
students to attend classes in large numbers.

Thus continuous efforts are undertaken by the IQAC to 
improve the quality of teaching and learning in the 
college thus benefitting all stakeholders. The IQAC works 
hard towards coming up with new ideas and preparing 
innovative models to enhance the teaching-learning 
process. 

Dean Connect is a special email service that keeps various 
stakeholders of the college aware of all the activities 
occurring in the college. The College feels it is necessary 
to keep the students, parents and the industry equally 
involved in the activities of the college.

The college has publicized a 
special email id 

principalconnect@hrcollege.edu

The stakeholders can send their 
feedback on any aspect of the insti-
tution right from infrastructure, 
teaching and non teaching staff or any suggestion for im-
provements of any processes in the college on this email 
id.  The college has received a lot of appreciation letters 
on the various initiatives undertaken from time to time.

The feedback from various stakeholders is monitored 
closely by the Core Committee.

‘Voyager’ is the annual college 
magazine. It takes the reader on 
a voyage of the achievements, 
activities and events of the staff 
and students for the year. It also 
contains articles and poems by 
staff and students. A copy of this 
is given to each student of the 
graduating batch. 

DEAN CONNECT

FEEDBACK MECHANISM

COLLEGE MAGAZINE

The H.R. College team received the HEF’s Innovation Award 
under the Graduate College Category

www.hrcollege.edu
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Career Paths at H.R. College 

B.Com.
3 year integrated Degree 

programme

Business Management

Destination
B.Com. Degree from the
University of Mumbai

Financial Accounting & AuditingOR

B.M.M.
3 year Degree programme

B.Voc.
3 year Degree programme

Ph. D
l Commerce (Business Economics)
l Commerce (Business Policy & Administration)

Destination
B.M.M. Degree from the University of Mumbai

Destination
Ph.D. Degree from the University of Mumbai

B.Com.
3 year Degree programme

Business Management

Career-oriented 
programmes

Destination
B.Com. Degree from the
University of Mumbai

Destination
On completion of:
1st year - award of Certificate
2nd year - award of Diploma
3rd year - award of Advanced Diploma
from University of Mumbai

Destination on completion of:
1st year - award of Diploma
2nd year - award of Advanced Diploma
3rd year - award of Degree 

Financial Accounting & Auditing

a. Advt., Sales Promotion & Sales Mgmt.
b. Tourism & Travel Management
c. Tax Procedures & Practices

OR

PLUS

M.Com.
2 year Degree programme Destination

M.Com. Degree from the University of Mumbai

Retail Management Tourism & Hospitality Management

ORManagement Accountancy

OR

B.M.S.
3 year Degree programme

Destination
B.M.S. Degree from the University of Mumbai

Destination
B.Com. (A&F) OR B.Com. (B&I) OR B.Com. (FM) 
Degree with Area Specialisation from the 
University of Mumbai

B.Com.(A&F) OR B.Com.(B&I) 
3 year  Degree programme

OR B.Com.(FM)

Accounting & Finance(A&F) Banking & Insurance(B&I)OR Financial Markets (FM)OR

H.S.C.
2 year full-time programme

Destination
Higher Secondary Certificate of 
Maharashtra Board
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PERFORMANCE GRADING (for FY & SY B.Com):

The grading of the learners shall be on the TEN point ranking 
system as under for FY & SY B.Com:

Choice Based Credit System (CBCS)

The UGC has given the rationale for introduction of the 
Choice-Based Credit System (CBCS) which highlights 
important features such as: enhanced learning opportunities, 
ability to match learners' scholastic needs and aspirations, 
inter-institution transferability of learners (following the 
completion of a semester), part-completion of an academic 
programme in the institution of enrolment and part-
completion in a specialized (and recognized) institution, 
improvement in educational quality and excellence, 
flexibility for working learners to complete the programme 
over an extended period of time, standardization and 
comparability of educational programmes across the 
country etc.

The CBCS represents a much-required change to a learner-
centric education  and facilitates self-paced learning. It also 
provides more flexibility to the learners allowing them to 
choose inter-disciplinary courses, change majors, 
programmes, etc. The system also facilitates learner 
mobility as credits earned at one institution can be 
transferred to another. 

The performance of the learners shall be evaluated in two 
components: Internal Assessment with 25% marks by way 
of continuous evaluation, and Semester End Examination 
with 75% marks by conducting the theory examination.

Part  A :  Internal Assessment 

Part  B: Semester End Examination 

PASSING STANDARD 

The learners shall obtain minimum of 40% marks in the 
Internal Assessment and 40% marks in Semester End 
Examination separately to pass a course

PERFORMANCE GRADING (for TYB.Com):

The grading of the learners shall be on the SEVEN point 
ranking system as under for TY B.Com:

THE SCHEME OF EXAMINATION: 

For TY B.Com

For SY & FY B.Com

Grade Marks Grade Points Performance

O 80 & above 10 Outstanding

A+ 70 to 79.99 9 Excellent

A 60 - 69.99 8 Very Good

B+ 55 to 59.99 7 Good

B 50 - 54.99 6 Above Average

C 45 to 49.99 5 Average

D 40 to 44.99 4 Pass

F Less than 40 0 Fail

Grade Marks Grade Points

O 70 & above 7

A 60 to 69.99 6

B 55 to 59.99 5

C 50 to 54.99 4

D 45 to 49.99 3

E 40 to 44.99 2

F (Fail) 39.99 & below 1

ALLOWED TO KEEP TERMS (ATKT):  

a. A learner shall be allowed to keep term for Semester II 
irrespective of number of courses of failure in the 
Semester I.

b. A learner shall be allowed to keep term for Semester III 
if he/she passes each of Semester I and Semester II

OR

A learner fails in not more than FOUR courses of 
Semester I and Semester II taken together with not 
more than TWO courses at each of Semester I & 
Semester II.

c. A learner shall be allowed to keep term for Semester IV 
irrespective of number of courses of failure in Semester 
III.

d. A learner shall be allowed to keep term for Semester V 
if he/she passes Semester I, Semester II, Semester III 
and Semester IV

OR

A learner shall pass Semester I and Semester II and fails 
in not more than FOUR courses of Semester III and 
Semester IV taken together with not more than TWO 
courses at each of Semester III & Semester IV.

e. A learner shall be allowed to keep term for Semester VI 
irrespective of number of courses of failure in the 
Semester V

f. The learner can appear for the semester VI examination 
subject to 9d & 9e above but the result of Semester VI 
shall be kept in abeyance until the learner passes each of 
Semester I, Semester II, Semester III, Semester IV and 
Semester V.



Candidates are eligible for the award of maximum 10 grace marks 
provided they have:

l enrolled as members of the N.C.C. and have satisfactorily completed 
the N.C.C. training progamme during the academic year.

l enrolled as members of the Home Guards and have satisfactorily 
completed Home Guard training progamme during the academic year.

l participated in the N.S.S. programme and have satisfactorily 
completed 120 hours of socail service comprising time spent in at least 
2 types of projects as certified by the Principal.

l participated in any programme of the Department of Adult and 
Continuing Education and Extension and have satisfactorily 
completed at least 120 hours of work in the programme as certified by 
the Principal.

l participated in the Work-experience project of the Department for 
240 hours as certified by the Principal.

l reached at Quarter final stage at inter-collegiate sports competitions 
or have secured one of the eight places in order of merit in individual 
sport event conducted by the University or have represented the 
University in sports events either at the inter-state, zonal national, or at 
the international level and have produced the necessary certificate

l secured first three positions in cultural group events or have secured 
one of the first three places in individual cultural events or whose 
performances have been adjudged best at the inter-collegiate cultural 
competition organised by the University.

l been members of the Students’ Councils constituted under Section 40 
(2) (a) or Section 40 (2) (b) or under Section 40 (4) of the Maharashtra 
Universities Act 1994 and have actively participated in various 
schemes, programmes and attended functions of the University during 
the academic year

The benefit of 10 grace marks to candidates would be available only in 
any one of the activities mentioned above, at their option subject to their 
fulfilling the following conditions:

1. That in case of failure in one or more heads of passing an examination, 
the benefit of grace marks shall be granted to the extent of 5% of the 
maximum marks allotted to the subject.

2. That the grace marks will be 
granted for the purpose of 
claiming exemptions in a 
subject/s, provided it shall 
not exceed 5% of the 
maximum marks allotted to 
the subject.

3. That the maximum of 10 
grace marks shall be granted 
for the purpose of enabling a 
candidate for the award of 
class and / or distinction, in 
the examination.

4. That the maximum 10 grace 
marks will be added to the 
grand total, if the benefit of 
grace marks is not claimed in 
any of the above (1) and (3) 
conditions.
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Choice Based Credit System (CBCS)

Post Graduate Courses

Under the Credit based semester and grading 
system from the academic year 2012-13, the 
duration of the M.Com. programme shall be 2 
years, consisting of 4 semesters. The 
examination for semester 1 will be held in the 
second half of the academic year in which the 
learner was admitted.  Semester  2 
examinations will be held in the first half of 
the calendar year. These examinations would 
carry 60 marks each and in each semester 40 
marks will be Internal Assessment.

The learners shall have to obtain a minimum 
of 40% marks in aggregate to qualify each 
course where the course consists of Internal 
Assessment & Semester End Examination. 
However, the learners shall obtain minimum 
of 40% marks i.e. 16 out of 40 in the Internal 
Assessment and i.e. 24 out of 60 in Semester 
End Examination separately. 

A learner who has kept terms satisfactorily 
for semester 1 shall be permitted to keep 
terms for semester 2 not with standing that 
he/she may not have appeared for Semester 1 
examinations or failed there at. 

A learner who has declared to be passed in 
Semester 1 / Semester 2 will not be allowed to 
reappear for the Semester 1 and Semester 2 
examinations for improvement of his/her 
results. 

Distribution of mark sheets to parents and students in the Assembly Hall
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December 1, 2016: 
with VC’ - HR College 
students had a lively 
interaction with Dr. Sanjay 
D e s h m u k h ,  V i c e  
Chancellor, University of  
Mumbai.

The VC encouraged direct 
interaction with students to 
redress any academic issues 
they might have.  

‘Coffee 

February 23, 2017: Mr. 
Arun Nanda, Chairman, 
Club Mahindra Holidays 
interacting with the students 
at H.R college during a 
training session of the  
P h e n k  M a t  M u m b a i  
campaign.

Building a Strong Student Community

January 13, 2017: 
Kirkup, Pro Vice-Chancellor and Dean, 
Westminster Business School; Mr Jon 
Pike, Director of Internationalisation, 
Westminster Business School; and Ms 
Victoria  Woodward ,  Regional  
Manager (South Asia) from the 
University of Westminster, held 
discussions with HR College for Student 
Scholarships, Student and Faculty 
exchanges; and research partnerships.
They fel ic i ta ted the Academic 
Achiever’s of HR College.

Professor Malcolm 
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Inter-collegiate wins 2016-2017 

Ÿ Enactus H.R. College won the prestigious 

 for Project Saarthi, awarded by Mahindra & 

Mahindra Ltd. to inspire word-class innovation and 

entrepreneurship in India.

Ÿ Enactus won the 

organised by 

Maharashtra Times for Project Jalvruddhi - January 23, 

2017

Ÿ

St. Xavier's College - August 14-16, 2016

Byramjee Jeejeebhoy College of Commerce (BJCC)  

January 29, 2017

NM College - January, 2017

 

August 6, 2016 

 

Nagindas Khandwala College

Debate: 1st Prize and Essay: 1st Prize 

August 12, 2016

B.L. Amlani College

January 10, 2017

August 3rd & 4th, 2016

 

August 5-6, 2016

Mahindra 

Rise Grant

STATE LEVEL COMPETITION 

FOR SOCIAL RESPONSIBILITY 

WAVES 2016

 

KSHITIJ 2016

FANTASIES 2016

PERSIANA

MUN FESTIVAL

FINACC 2016 

ARTH UTSAV 2016

UTKARSH & KOMMERS 2016

ELYSIUM 2017

FINESTA

ARTHANOMICS 

1st place wins
MALHAR 2016

 

KALEIDOSCOPE 2016

Sophia College - September 17 & 18, 2016

BITS Pilani, KK Birla Goa - November  4-6, 2016

Mithibhai College - December 1-4, 2016

SIES College of Commerce & Economics

December 15 and 16, 2016

Jai Hind College - 

RA Podar College

Mulund College of Commerce - 

SIES College of Arts Science and Commerce

September 19 2016

Mithibai College - August 26-28, 2016

R.A. Podar College - December 8-11, 2016

  BMS Fest - Lala Lajpat Rai College - 

August 12 to 20, 2016

BBI won The Big Bank Theory - January 23, 2017

 - 

 - St Xaviers’ College - January 20-22, 2017

SYBCOM student Jayesh Sachdev has secured 1st 

Position at the inter-collegiate H.C. Malkani 

Elocution Competition at Nari Gursahani Law 

College, Ulhasnagar on Saturday, August 20, 2016.

 BMM Fest 
Jai Hind College - January 13, 2017

International Seminar on New Education Policy and 

Namodi Framework, Madhya Pradesh - 

July 21-22, 2016
Enactus H.R. College presented their two projects, 

Project Jalvruddhi and The Peach Vibe at the 

Enactus India National Competition 2016 and 

advanced to the semi-finals of the competition, the 

only team from Mumbai to do so. 

Ÿ Secured the 6th position at Veermata Jijabai 

Technological Institute recently organised ‘Unicus 

2017 - One of India’s largest E-Cell Business Plan 

Competitions’ - March 11, 2017. 

GNARITAS 

MONETA 2016 

KA-CHING 2017

TSUNAMI

CONSORTIUM

FINMON

DRISHTI
JALLOSH

AAMOD

DETOUR

RESEARCH PAPER PRESENTATION

Ÿ ENACTUS NATIONALS 2016-2017 

NMIMS College - January 16-17, 2017

July 12 - 14, 

2016

 won by Investment Club of HR 

College - MMK College - January 23-24, 2017

FYBAF won . Besides securing the 1st 

position HR also won the BEST COLLEGE AWARD - 

January 25, 2017
 - NM College - January 28, 29 & 31, 2017

Sydenham College of Commerce and 

Economics - September 1-3, 2016

Ÿ

nd
Ÿ 2  PLACE 
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Bachelor of Commerce - BCom 

Three Year integrated B.Com Degree Programme

FY BCom  

SEM I & SEM II

n

n

n

n

n

n

n

Commerce 

Business Economics

Accountancy & Financial Management

Foundation Course 

Mathematics & Statistical Techniques 

Business Communication 

Environmental Studies

SY BCom   

SEM III & SEM IV

n

n

n

n

n

n

n

Commerce 

Business Economics 

Accountancy & Financial Management 

Financial Accounting & Auditing

Business Law 

Foundation Course

Applied Component (Any One)

    a. Advertising

b. Travel and Tourism 

c. Co-operation

d. Computer Systems and Applications

e. Direct & Indirect Taxation

TY BCom  

SEM V & SEM VI

n

n

n

a) 

b)  

c) 

d) Marketing Research 

Compulsory Subjects:
Business Economics Paper - III 
Marketing & Human Resource Management

Core Subjects (Select ANY ONE) 
Business Management          
Financial Accounting & Auditing

Optional Subjects {Select any two)

Direct and Indirect Taxes

Computer Systems and Applications

Export Marketing 

Introduction of faculty at the Orientation

The Students’ Council

The Sports Council
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FY BMS 

SEM I

Compulsory 
1. Introduction to Financial Accounts 

2. Business Law

3. Business Statistics

4. Business Communication - I

5. Foundation of Human Skills

6. Business Economics - I

SEM II

Compulsory
1. Principles of Marketing

2. Industrial Law

3. Business Mathematics

4. Business Communication - II

5. Business Environment

6. Principles of Management
     

SY BMS 

SEM III SEM IV

TY BMS 

SEM V

n

n

n

n

n

n

n

n

n

n

n

n

n

n

n

Logistics & Supply Chain Management 

Ethics & Governance 

Project work 

Finance Group – Electives

Investment Analysis & Portfolio Management 

Commodity & Derivatives Market 

Wealth Management 

Strategic Financial Management

Marketing Group – Electives

Services Marketing 

E-Commerce & Digital Marketing 

Sales & Distribution Management 

Customer Relationship Management 

Human Resource Group – Electives

Finance for HR Professionals & Compensation Mgmt.

Strategic Human Resource Management & HR Policies 

Performance Management & Career Planning 

Industrial Relations ion System 

SEM VI

n

n

n

n

n

n

n

n

n

n

n

n

n

n

n

Operation Research 

Indian Ethos in Mgmt. 

Corporate Communication & Public Relations 

Finance Group – Electives

Risk management 

International Finance 

Innovative Financial Services 

Project Management 

Marketing Group – Electives

Brand Management 

Retail Management 

International Marketing 

Media Planning & Management 

Human Resource Group – Electives

HRM in Global Perspective 

Organizational Development 

HRM in Service Sector Management 

Human Resource Planning & Information System

Bachelor of Management Studies - BMS

7. Electives: (Choose any One)

Foundation Course - I

FC in NSS - I

FC in NCC - I

FC in Physical Education - I

7. Electives: (Choose any One)

FC in Value Education & Soft Skills - II

FC in NSS - II

FC in NCC - II

FC in Physical Education - II

Compulsory Courses: 

1. Information technology in 

Business Management

2. Environment Management

3. Business Planning & 

Entrepreneurial 
Management

4. Accounting for Managerial 

decisions

5. Strategic Management

Elective Courses: (Any one Group)

Basics of Financial Services
Intro to Cost Accounting
Equity & Debt Market
Corporate Finance

Marketing: (Any Two) 
Consumer Behaviour
Product Innovations Mgmt
Advertising
Social Marketing

HRM: (Any Two) 
Recruitment & Selection
Motivation & Leadership
Employees Relations & Welfare
Organizational Behaviour & HRM

Finance: (any two)
Compulsory Courses: 

1. Information technology in 
Business Management - II

2. Business Economics - II

3. Business Research 
Methods

4. Ethics & Governance

5. Production & Total Quality 
Management

Elective Courses: (Any one Group)
Finance: (any Two)

Financial Institutions & Markets
Auditing
Strategic Cost Management
Behavioural Finance

Marketing: (Any Two) 
Integrated Marketing Communication
Rural Marketing
Event Marketing
Tourism Marketing

HRM: (Any Two)
HR Planning & Information System
Training & Development in HRM
Change Management
Conflict & Negotiation
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Bachelor of Commerce (Accounting & Finance) - B A&F

FY BCom (A&F) 

SEM I SEM II

SY BCom (A&F) 

SEM III

Compulsory 

1. Information Technology in  Accountancy - I

2. Commerce - II

3. Business Law - II

4. Business Economics - II

5. Electives: (select Any Three)

Financial Accounting - III Cost Accounting - II

Auditing - II Taxation - II

Operations Research 

SEM IV

Compulsory 

1. Information Technology In  Accountancy - II

2. Management - I

3. Business Law (Company Law) - III

4. Research Methodology in Accounting & Finance

5. Electives: (select Any Three)

Financial Accounting - IV Wealth Management

Auditing - III Taxation - III (Indirect Taxes - III)

Management  Accounting - I

TY BCom  (A&F) 

SEM V

n

n

n

n

n

n

Financial Accounting - V

Taxation

Principal of  Management 

Cost Accounting - III

Financial Management - II

Auditing - III

SEM VI

n

n

n

n

n

n

Financial Accounting - VI

Financial Accounting - VII

Cost Accounting -IV

Taxation

Financial Management - III

Business Economics

HR wins 1st place at FINMON - SM Shetty College. 
HR also won the BEST COLLEGE AWARD, January 25, 2017

HR wins 1st place at THE BIG BANK THEORY 
Mithibai College, January 23, 2017

Compulsory

1. Financial Accounting - I

2. Cost Accounting - I

3. Financial Management - I

4. Business Communication - I

5. Commerce - I

6. Business Economics - I

7. Electives: (Select Any One)

- Foundation Course - I

- Foundation Course in NSS - I

- Foundation Course in NCC - I

- Foundation Course in Physical Education - I

Compulsory 

1. Financial Accounting - II

2. Auditing - I

3. Taxation - I

4. Business Communication - II

5. Business Law - I

6. Business Mathematics

7. Electives: (Select Any One)

- Foundation Course - II

- Foundation Course in NSS - II

- Foundation Course in NCC - II

- Foundation Course in Physical 
Education - II



FY BCom (B&I) 

SEM I
Compulsory:
1. Environment and Management of Financial Services
2. Principles of Management 
3. Financial Accounting - I 
4. Business Communication - I 
5. Quantitative Methods - I 
6. Business Economics - I 

7. Electives: (Any One)
Foundation Course - I
Foundation Course in NSS - I
Foundation Course in NCC - I
Foundation Course in Physical Education - I

SEM II
Compulsory:
1. Principles and Practices of Banking & Insurance 
2. Business Law 
3. Financial Accounting - II 
4. Business Communication-II 
5. Quantitative Methods-II 
6. Organizational Behaviour 

7. Electives: (Any One)
Foundation Course in Value Education & Soft Skills - II
Foundation Course in NSS - II       
Foundation Course in NCC - II
Foundation Course in Physical Education - II

SY BCom (B&I) 

SEM III
Compulsory:
1. Information Technology in Banking & Insurance - I
2. Laws Governing Banking & Insurance
3. Financial Market (Equity, Debt, Forex and Derivatives)
4. Taxation of Financial Services

5. Electives: (Any Three)
Financial Management
Mgmt. Techniques (Tools & Techniques, Focus on Banking & Ins.)
Organizational Behaviour
Risk Management
Mutual Fund Management

SEM IV
Compulsory:
1. Information Technology in Banking & Insurance - II
2. Corporate Laws & Laws Governing Capital Market
3. Universal Banking
4. Business Economics

5. Electives: (Any Three)
Financial Management – II
Financial Markets (Equity, Debt, Forex and Derivatives)
Wealth Management
Cost Accounting of Banking & Insurance
Entrepreneurship Management

TY BCom  (B&I) 

SEM V SEM VI
n n

n n

n n

n n

n

n n

n n

n

Marketing in Banking & Insurance Strategic Management 
Financial Services Management Central Banking
International Banking & Finance International Business 
Financial Reporting and Analysis Human Resource Management 
Security Analysis and Portfolio Management in Banking and Insurance
Auditing Business Ethics & Corporate  Governance
Project Presentation  I - Banking & Insurance - I Turnaround Management

Project Presentation II - Banking & Insurance - II

Bachelor of Commerce ( B B&IBanking & Insurance) - 

16

HR wins 1st place at DRISHTI - NM College 
January 28, 29 & 31, 2017

HR wins 1st place at TSUNAMI - Lala Lajpat Rai College 
August 12 to 20, 2016
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SEM I

1. Financial Accounting - I 
2. Introduction to Financial Systems

3. Business Mathematics 

4. Business Communication - I 
5. Business Environment 
6. Business Economics

7. ELECTIVES: (ANY ONE)

Foundation Course - I FC in NSS - I

FC in NCC - I FC in Physical Education - I

SEM II

1. Financial Accounting - II 
2. Principles of Management

3. Business Statistics 
4. Business Communication - II
5. Environmental Science 

6. Computer Skills - I

7. ELECTIVES: (ANY ONE)

Foundation Course - II FC in NSS - II

FC in NCC - II FC in Physical Education - II

SEM III

Compulsory:

1. Management Accounting

2. Business Law-i 

3. Money Markets     

4. Taxation
5. Electives (select Any Three)

Debt Markets - I Equity Markets - I

Commodity Derivatives Investment Banking

Treasury Management

SEM IV

Compulsory:

1.  Corporate Finance

2. Business Law – Ii   

3. Foreign Exchange Management

4. Computer In Investment

5. Electives (select Any Three)

Debt Markets - II Equity Markets - II

Commodities Markets Merchant Banking

Personal Financial Planning

SEM V

n

n

n

n

n

n

n

Global Capital Markets

Regulation of Securities Markets

Insurance (Fund) Management

Derivatives Markets

Foreign Exchange Markets

Portfolio Management

Project - I

SEM VI

n

n

n

n

n

n

n

Risk Management

Corporate Governance

Computer Applications in Financial Services

Marketing of Financial Services

Mutual Fund Management

Customer Relationship Management in Financial Services

Project - II

Bachelor of Commerce (Financial Markets) - BFM

FY BCom (FM) 

SY BCom (FM) 

TY BCom  (FM) 

Seminar on Budget Analysis by Mr. Hemant 
Daga, President, Head - Prop Trading, 
Edelweiss Capital; covering the detailed 
analytical impact on the pros and cons of the 
Budget 2017 and how it would affect the Indian 
Economy.

Seminar on GST by Officials from the Service Tax Department conducted by 
Shri Prasath J, Assistant Commissioner of Service Tax Department; with 
important inputs by Shri Ravi Tiwari, Deputy Commissioner; and Akash Sharma, 
Inspector.
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Bachelor of Mass Media - BMM  

FY BMM 

SEM I

n

n

n

n

n

n

Effective Communication Skills - I

Fundamentals of Mass Communication

Introduction to Computers

Introduction to Sociology

Introduction to Economics

Landmark Events in 20th Century

SEM II

n

n

n

n

n

n

Effective Communication Skills - II

Political Concepts and the Indian Political System

Principles of Management 

Introduction to Media Psychology

An Introduction to Literature 

Principles of Marketing

SY BMM 

SEM III

n

n

n

n

n

n

Introduction to Creative Writing 

Introduction to Culture Studies

Introduction to Public Relations

Introduction to Media Studies

Understanding Cinema

Advanced Computers

SEM IV

n

n

n

n

n

n

Introduction to Advertising

Introduction to Journalism

Print Production and Photography

Radio and Television

Mass Media Research

Organizational Behaviour

TY BMM (ADVERTISING)

TY BMM (JOURNALISM)

SEM V

n

n

n

n

n

n

Advertising in Contemporary Society

Copywriting

Advertising Design (100 Marks Practical)

Consumer Behaviour

Media Planning and Buying

Brand Building

SEM VI

n

n

n

n

n

n

Contemporary Issues

Advertising and Marketing Research

Legal Environment and Advertising Ethics

Financial Management for Marketing and Advertising

Agency Management

The Principles and Practice of Direct Marketing

SEM V

n

n

n

n

n

n

Reporting

Editing

Feature and Opinion

Journalism and Public Opinion

Indian Regional Journalism

Project (Newspaper making, Assignments,   

      Magazine making)

SEM VI

n

n

n

n

n

n

Press Law and Ethics

Broadcast Journalism

Niche Journalism I & II

Internet and Issues in the Global Media

News Media Management

Contemporary Issues

HR wins 1st place at GNARITAS organised by 
Mithibai College - August 26-28, 2016HR wins 1st place at CONSORTIUM organised by 

MMK College - January 23-24, 2017
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Bachelor of Vocation - BVoc (Retail Management)  

FIRST SEMESTER SECOND SEMESTER

n n

n n

n n

n n

n n

n n

Effective Communication Skills -I Effective Communication Skills - II

Fundamentals of Mass Communication Political Concepts and the Indian Political System

Introduction to Computers Principles of Management & Marketing 

History of the World, India & Maharashtra Translation Skills

Introduction to Sociology Introduction to Psychology

Introduction to Economics An Introduction to Literature

THIRD SEMESTER FOURTH SEMESTER

n n

n n

n n

n n

n n

n n

Introduction to Public Relations Mass Media Research

Introduction to Media Studies Organisational Behaviour

Introduction to Culture Studies Introduction to Advertising

Introduction to Creative Writing Radio and Television

Introduction to Advanced Computers Introduction to Journalism

Introduction to Understanding Cinema    Print Production and Photography

FIFTH SEMESTER SIXTH SEMESTER

n n

n n

n n

n n

n n

n n

Advertising in Contemporary Society Advertising and Marketing Research

Copywriting Legal Environment and Advertising Ethics

Advertising Design (project paper) Financial Management for Marketing & 
Advertising

Consumer Behaviour Agency Management

Media Planning and Buying The Principal and Practice of Direct Marketing

Brand Building Contemporary Issues

FY BVoc 

TY BVoc 

SY BVoc 

SEM I

n

n

n

n

n

Principles of Management

Managerial Economics

Business Communication & Language Lab

Introduction to Retailing

Store Operations

Experiential Learning: project / workshop / field visit,

E – Learning

SEM II

n

n

n

n

n

Computer Applications in Business

Principles of Marketing

Management Accounting

Consumer & Shopping Buying Behaviour

Category Management

Experiential Learning: project / workshop / field visit,

E – Learning

SEM II

n

n

n

n

n

Services Marketing

Business Statistics

Corporate Grooming & Communication Skills

Visual Merchandising

Team Leader

Experiential Learning: project / workshop / field visit,

E – Learning

SEM IV

n

n

n

n

n

 

Customer Service Management

Research Methodology

Brand Management

Departmental Manager

E- tailing

Experiential Learning: project / workshop / field visit,

E – Learning

SEM V

n

n

n

n

n

 

Strategic Management

Human Resource Management

Leadership & Change Management

Retail Franchising

Retail Communication Mix

Experiential Learning: project / workshop / field visit,

E – Learning

SEM VI

n

n

n

n

n

 

Business Ethics & CSR

Entrepreneurship

Sales & Negotiation Skills

International Practices in Retail

Location Planning & Mall Management

Experiential Learning: project / workshop / field visit,

E – Learning

Term End Internship & Research Project

Award - Diploma (Retail Management)

Term End Internship & Research Project

Award - Advanced Diploma (Retail Management)

Term End Internship & Research Project 

Award - B.Voc. Degree (Retail Management)

H.R. College of Commerce & Economics organised a national level workshop on "Implementation of B.Voc. Course in Retail" in 
association with RASCI (Retailers Association’s Skill Council of India). 



FIRST SEMESTER SECOND SEMESTER

n n

n n

n n

n n

n n

n n

Effective Communication Skills -I Effective Communication Skills - II

Fundamentals of Mass Communication Political Concepts and the Indian Political System

Introduction to Computers Principles of Management & Marketing 

History of the World, India & Maharashtra Translation Skills

Introduction to Sociology Introduction to Psychology

Introduction to Economics An Introduction to Literature

THIRD SEMESTER FOURTH SEMESTER

n n

n n

n n

n n

n n

n n

Introduction to Public Relations Mass Media Research

Introduction to Media Studies Organisational Behaviour

Introduction to Culture Studies Introduction to Advertising

Introduction to Creative Writing Radio and Television

Introduction to Advanced Computers Introduction to Journalism

Introduction to Understanding Cinema    Print Production and Photography

FIFTH SEMESTER SIXTH SEMESTER

n n

n n

n n

n n

n n

n n

Advertising in Contemporary Society Advertising and Marketing Research

Copywriting Legal Environment and Advertising Ethics

Advertising Design (project paper) Financial Management for Marketing & 
Advertising

Consumer Behaviour Agency Management

Media Planning and Buying The Principal and Practice of Direct Marketing

Brand Building Contemporary Issues
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Bachelor of Vocation - BVoc (Tourism & Hospitality Management)  

FY BVoc 

TY BVoc 

SY BVoc 

SEM I

n

n

n

n

n

Principles of Management

Managerial Economics

Business Communication & Language Lab

Foundation of Tourism Business

Introduction to Hospitality Management

Experiential Learning: project / workshop / field visit,

E – Learning

SEM II

n

n

n

n

n

Computer Applications in Business

Principles of Marketing

Management Accounting

Tourism Product & Resources of India

Foundation Course in Front Office Operations

Experiential Learning: project / workshop / field visit,

E – Learning

SEM III

n

n

n

n

n

  

Services Marketing

Business Statistics

Corporate Grooming & Communication Skills

Travel Agency & Tour Business Operations

Mice(Meeting, Incentives, Conventions, Exhibitions) 
Management

Experiential Learning: project / workshop / field visit,

E – Learning

SEM IV

n

n

n

n

n

 

Customer Relationship Management

Research Methodology

Brand Management

Team Leader in Tourism & Hospitality  Management

Facility Management

Experiential Learning: project / workshop / field visit,

E – Learning

SEM V

n

n

n

n

n

 

Strategic Management

Human Resource Management

Leadership & Change Management

Tour Manager
Tour Administration in India

Experiential Learning: project / workshop / field visit,

E – Learning

SEM VI

n

n

n

n

n

 

Business Ethics & CSR

Entrepreneurship

Sales & Negotiation Skills

Emerging Trends in Tourism

Emerging Trends in Hospitality Industry

Experiential Learning: project / workshop / field visit,

E – Learning

Term End Internship & Research Project  

Award - Diploma (Tourism & Hospitality Management)

Term End Internship & Research Project 

(Tourism & Hospitality Management)Award - Advanced Diploma 

Term End Internship & Research Project 

Award - B.Voc. Degree (Tourism & Hospitality Management)

BVoc Students participated in the
SWACHH BHARAT ABHIYAAN 
cleanliness drive on the college premises
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Post Graduate Programme - MCom

Administration has three guides Dr. Pooja 
Ramchandani, Dr. Rita Khatri & Dr. Jaya 
Manglani. This has resulted in deepening 
of the research culture in the college.

Another outcome of our increased 
research activities is portrayed by the 
phenomenal rise in Minor and Major 
Research Projects, Publications, and 
Conference Presentations. 

A recent trend towards collaborative 
research among students and faculty is 
being encouraged. 

The Ph.D. Centre in Business Policy and 
Administration under the Commerce 
Faculty was started under the able 
guidance of Dr. Ruki Mirchandani, who 
successfully guided thirteen research 
scholars.

This trend has continued. A new Centre 
for Ph.D. under Dr. Geeta Nair, in Business 
Economics (Commerce Faculty) with five 
seats has started functioning from March 
6, 2014. 

The Ph.D. Centre in Business Policy and 

PhD Centre

Research Mela

HR College conducts a 2 year integrated course leading to the Post Graduate degree of Master of Commerce Programme with 
specialization in Business Management or Accountancy under the auspices of the University of Mumbai.  For admission to the said 
course the cut-off percentage is high for both in-house students as well as those from other colleges. Performance at the personal 
interview and attendance at the under-graduate classes are other criteria for admission.

The following are the distinguishing features of the H.R. College M.Com. Programme

Excellent teaching environment  

Access to student resources at the college. 

Insistence on 75% attendance at lectures

Continuous monitoring of performance

Class seminars

Guest faculty from management institute and the Industry. 

A majority of the lectures are taken by internal faculty. Classroom teaching is supplemented by guest lectures, seminars, 
workshops and live projects. The college conducts term-end examinations and preliminary examination to prepare the 
students in the technique of writing answers.

The paper composition for M.Com. - I and M.Com. - II is as listed below :

SEM – I
1) Strategic Management
2) Economics for Business Decisions
3) Cost and Management Accounting
4) Business Ethics & Corporate Social Responsibility
SEM – II 
1) Research Methodology for Business
2) Macro Economics Concepts & Applications
3) Corporate Finance
4) E-Commerce

SEM – III
1) Elective Courses 
      Any one group of courses (A or B) 
2) Project Work 
SEM – IV
1) Elective Courses 
      Any one group of courses (A or B) 
2) Project Work 

n

n

n

n

n

n

MCOM (FIRST YEAR) 

MCOM (SECOND YEAR)

GROUP - A: ADVANCED ACCOUNTING, CORPORATE ACCOUNTING 

AND FINANCIAL MANAGEMENT

1) Advanced Financial Accounting 6

2) Corporate Financial Accounting 7) Indirect Tax

3) (Skill based):Financial Management 8) International Financial Reporting Standards

4) Direct Tax 9) Personal Financial Planning

5) Financial Services 10) Financial Journalism

GROUP-B: MANAGEMENT

1) Human Resource Management    6) Supply chain management & logistics

2) Rural Marketing                                  7) Advertising and sales Management

3) Entrepreneurial Management          8) Retail Management

4) Marketing Strategies and practices   9) Tourism Management

5) Organizational Behaviour                   10) Management of Business Relations

) Advanced Auditing
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Admissions 

ELIGIBILITY

PROCEDURE OF ADMISSIONS:

A candidate for being eligible for admission to the three year 
degree course leading to Bachelor of Commerce must have passed 
the Higher Secondary School Certificate (Std. XII) examination 
conducted by the different divisional Boards of the Maharashtra 
State Board of secondary and Higher Secondary Education.

For the Self Financing Courses, the student should have passed XII 
std Examination of the Maharashtra Board of Higher Secondary 
Education or its equivalent and secured not less than 45% marks in 
aggregate at first attempt (40% in case of reserved category)

Following is the eligibility criterion for admission to 
 :-

I) Those who have passed the Higher Secondary School 
Certificate Examination (Std. XII) conducted by the 
Maharashtra State Board of Secondary and Higher Secondary 
Education in the following subjects :

i) English 

ii) Any one of the Modern Indian Languages or Modern 

Foreign Languages taught in the College.

iii) Four other subjects from among the other subjects  

OR

Three subjects from among the subjects mentioned below and 
one subject from among the remaining optional subjects for 
the Higher Secondary Certificate Examination.

(i) Economics (ii) Book- Keeping and Accountancy (iii) 
Organisation of Commerce (iv) Co-operation.

(II) Those who have passed an examination of another 
University/Board or Body recognised as equivalent thereto.

The admission procedure is basically divided into two components 

as given below, viz.

 

· One form can be used to apply for multiple courses i.e. more 

than one course and multiple colleges for every course i.e. the 

applicant can fill one form to opt for more than one course like 

B.Com., B.M.S., B.A.F. etc. in more than one college for every 

course.

· Now log on to the University of Mumbai website 

http://mum.digitaluniversity.ac. Click on the link “Pre 

Admission Online Registration” (available on the row below 

University of Mumbai on the home page) and submit the form.

· The student will get a login id and four digit alpha-numeric 

codes on submission of the form.

· The student shall get a confirmation from M.K.C.L. on the 

mobile number and mail on the e-mail id provided by the 

student about the acceptance of the form.

· The applicant will be required to verify his/her registration 

and then change the password.

· The applicant will log to the website and start filling the form 

First Year 
undergraduate class

A)  PRE-ADMISSION ONLINE REGISTRATION AT THE UNIVERSITY 

WEBSITE and

Students' Council handles the admission process

by uploading his photograph and signature and 

enters the personal details, contact details and 

educational qualifications.

· The applicant is required to take a printout of the e-

Suvidha Kit and enters the confirmation code in the 

system and select and upload the documents he/her 

wishes to upload based on the requirement.

· The applicant selects the college/s and course/s 

offered by the college/s. Applicant can opt for more 

than one college and/or one or more than one courses 

offered by the colleges from amongst the colleges 

selected and after verification submits the form. Once 

the form is submitted the student will NOT be able to 

make any correction in the form.

· Print the e-Suvidha ticket and note the Application 

Number generated and printed on the e-Suvidha 

ticket. The Application number will be generated only 

after printing the e-Suvidha ticket.

· Enter the application number generated on the e-

Suvidha ticket on your application form and complete 

the process.
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Admissions 
· The student is then required to take the hardcopy of the 

uploaded “Pre Admission Online Form” and submit the copy 

of the form to college/s, which is has opted for. The student 

is required to submit TWO COPIES of the “College Copy” to 

the college concerned. PLEASE NOTE THAT THE 

APPLICATION FORM WILL BE PRINTED SEPARATELY FOR 

EVERY COLLEGE AND FOR EVERY COURSE OPTED BY THE 

STUDENT FOR THE COLLEGE CONCERNED.

· University of Mumbai has instructed the colleges NOT TO 

GRANT admission to any student who has not registered on 

the university website.

DOCUMENTS REQUIRED AT THE TIME OF SUBMISSION OF 

PRE-ENROLMENT FORM

· Pre-Admission Form.

· Printed Copy of Pre-Enrollment Form (College Copy) by 

University of Mumbai.

· Attested copy of XIIth Marksheet.

· Application under SPORTS / CULTURAL / RESERVE / 

SPECIAL CATEGORY.  (photo copy of the documents in 

support of their application under the said category).

· For students from IB / Foreign Board Attested photocopy 

Prima facie Certificate issued by Eligibility Section, 

University of Mumbai, Kalina, Santacruz. 

· Foreign students – Attested photocopy of students VISA and 

PASSPORT. 

DOCUMENTS REQUIRED AT THE TIME OF ADMISSION 

(Payment of Fees)

· Admission form in original (Green Colour).

· Printed Copy of Pre-Enrollment Form (College Copy) by 

University of Mumbai

· Original Marksheet of Std. XIIth along with six attested 

photo copies.  

· Original Leaving certificate with three attested photo 

copies.

· Original Passing Certificate & Migration Certificate with 

two attested photocopies (for other than Maharashtra 

Board Students). 

· Two attested copies of std. Xth Marksheet.

· Five latest passport size photographs. (COLOUR)

· Affidavit on stamp paper of Rs. 100/- (Sindhi Students).

· Two attested copies of caste certificate in case of 

OBC/SBC/SC/ST/NT category.

· Two attested photocopies of AADHAR Card. (MANDATORY)

· For students from IB / Foreign Board Attested photocopy 

Prima facie Certificate issued by Eligibility Section, 

University of Mumbai, Kalina, Santacruz. 

· Foreign students – Attested photocopy of students VISA and 

PASSPORT. 

Note: Please keep at least 20 attested copies of std. XII 

marksheet and Leaving Certificate for your future 

requirements.

B)  ADMISSION APPLICATION FORM AT THE COLLEGE LEVEL

TRANSFER / MIGRATION

Students seeking transfer from one College to another 
during the academic year are required to submit a NOC 
from the parent college and subsequently Transference 
Certificate and the Marks Certificate showing marks 
obtained at the First Term Examination conducted by the 
earlier College.

In the event of a student getting transferred from one 
College to another within the University of Mumbai, the 
marks secured by the candidate at the end of the first term 
examination in the original College, shall be binding on the 
candidate and on the College to which the candidate is 
transferred. Further a student migrating from another 
University to this University for joining the Second Year 
Course need not be required to appear and pass the First 
Year Examination of this University if eligibility is granted 
by the Mumbai University to the class of admission.

REQUIREMENTS OF DOCUMENTS FOR RESERVE 
CATEGORY (ST/SC/OBC/SBC/VJNT)

The Reserve Category Students who are applying for 
FREESHIP/ SCHOLARSHIP have to register online on 
www.mahaeshcol.maharashtra.gov.in and submit the 
printed copy of the filled form along with the following 
documents (within a month).

1. Attested copy Caste Certificate.

2. Attested copy Domicile Certificate.

3. Attested copy Income Certificate from Tehsildar office.

4. Attested copy Non Creamy Layer Certificate (for 
OBC/SBC/VJNT)

5. Attested copy of Ration Card.

6. Attested copy of Aadhar Card.

7. Attested copy of mark sheet of previous class.

Note: The students belonging to SBC/OBC/VJNT/ST having 
income more than 6.0 lakhs p.a are not eligible for the 
Freeship under Reserve Category

RESERVE CATEGORY STUDENTS

HR OFFICE
• The office is located at the Ground floor of the 

college building.

• The regular office timings are from 9.00 a.m. 
to 5.00 p.m. - Monday to Saturday

• Payments are accepted and made from 9.30 
a.m. to 12.30 p.m except on Saturdays.

• A special Enquiry Counter has been installed 
where all queries may be addressed.

• Forms must be presented personally by the 
students and filled carefully and completely to 
avoid delays.
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Admissions 

EXAMINATION FEES

REFUND OF FEES 

The examination fees for the year shall be Rs.1000/- and 
Marksheet, and passing certificate charges Rs.50/-. A separate 
fee of Rs. 50/- shall be collected from each candidate for issue 
of duplicate statements.

Refund of Tuition, Development and all other fees after 
cancellation of admissions.

Students who have taken admission in under graduate  
courses may request for refund of fees after applying in writing 
for cancellation of their admission to the course. The refund of 
fees as applicable shall be made on or before 30th day after the 
date of cancellation and thereafter. The percentage of fee for 
the course shall be refunded to the candidate after deducting 
the charges as follows :

i. Prior to commencement of the academic term and 
instruction of the course : Rs. 500/- lump sum shall be 
deducted.

ii. Upto 20 days after commencement of academic term of 
the course : 20% of the total amount of fees shall be 
deducted.

Fees

iii. From 21st day upto 50 days after commencement of the 
academic term of the course : 30% of the total amount of 
fees shall be deducted.

iv. From September 1st to September 30th : 80% of the 
total amount of fees shall be deducted.

v. After September 30th :  100% of the total amount of fees 
shall be deducted.

The fee charged towards group insurance and all fee 
components to be paid as University share (Including Vice-
Chancellor fund, University fee for sports and cultural 
activities, E-charge, disaster management fund, exam fee and 
enrollment fee) are non refundable if payment is made by the 
college prior to the date of cancellation.

Fee collected for Identity card and Library card, admission form 
and prospectus, enrollment and any course specific fee are not 
refundable after the commencement of the academic term.  

REFUND OF COLLEGE DEPOSIT

Application for the refund of College deposit must be made 
within one year of the applicant ceasing to be a student of the 
College, failing which the deposit amount is liable to be 
forfeited.

The Students’ Council helps the office staff with the admission process and fee collection

Orientation to students about the admission process
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General Information

Attendance

Attendance at lectures and tutorials is mandatory.

Attendance of students at all courses is regulated by 

ordinances issued by the University of Mumbai: “For 

granting terms, attendance of 75% of theory, 

practical and tutorials (wherever prescribed) 

separately will be required, out of the total number 

of lectures, practicals and tutorials conducted in the 

term.”

The college will grant terms only on the basis of :

(a) Satisfactory attendance

(b) Satisfactory performance in classroom tests 

and at the Terminal and Preliminary 

examinations.

(c) Satisfactory completion of the course of study 

for the term/year for the class to which such 

a student belongs.

(d) Good conduct.

Students who do not satisfy these conditions will 

not be granted terms. This means that such students 

will not be eligible to take all Examinations. 

The Principal is empowered to excuse absence of 

students who are required to leave the town where 

the College is situated for the purpose of taking part 

in sports held under the auspices of the University 

or government body for the period during which 

they are unavoidably absent from the College.

The College will remain closed on Sundays and all 

Public Holidays as declared by the Government of 

Maharashtra and on such other days as the Principal 

may declare from time to time.

Documents issued by the College

IDENTITY CARD

RAILWAY CONCESSION 

TRANSCRIPTS

DUPLICATE COPIES OF DOCUMENTS 

The Identity Card is an important document.  Every student is required to 
take a good care of it and must always carry it with oneself. Students are 
required to show it on demand in the College, in the Library, at any collage 
event and while travelling on local trains. The loss of Identity Card should 
be immediately reported to the College Office in writing, with a statement 
of the circumstances in which it was lost.  The office will issue a Duplicate 
Identity Card against payment of Rs.100/-.

At the University Examination all candidates are required to produce, at 
the examination centres, their identity cards bearing their photographs 
attested by the Principal along with their Hall Tickets.

All students are eligible for concession on railways for local journeys 
between the stations nearest to the place of their residence in Mumbai 
and the College; and also for journeys between their place of permanent 
residence and Mumbai during vacation only.  Students are requested to 
enter their local and permanent addresses correctly in the Admission 
Forms to facilitate issue of such Railway concession orders. 

The place of permanent residence, in the application for admission 
means the place where the student and/or his parents normally reside.  
This address will not be allowed to be changed during the academic year.

The counter is open

Students desirous of pursuing further studies abroad should apply for 
transcripts along with necessary fees to the Transcript counter well in 
advance.  After verification of marksheets and other relevant papers the 
college will hand over the transcripts / Recommendation Letter in ten 
days time.

The Transcripts counter is open MONDAY to FRIDAY 9:30am to 1:00pm 
and on 1st & 3rd Saturdays of the month 9:30am to 11:30am

 MONDAY to FRIDAY 9:45am to 12:00pm & 1:45 to 
4:00pm.

Students who intend to apply for duplicate copies of their statements of 
marks, certificates of passing, degree certificates as well as special 
certificates, should produce an affidavit on a non-judicial stamp paper of 
Rs.100/- made in that behalf before the metropolitan magistrate or 
notary appointed by the government to that effect, the reason for the 
issue of duplicate copy of the aforesaid documents mentioning therein so 
also, the first information report FIR registered in the police station for 
the reasons whatsoever, i.e., loss, damage of the same, etc, to check the 
misuse of the aforesaid documents. On completion of these formalities 
and payment of necessary fees the required duplicate certificates will be 
issued to the concerned students accordingly. 

Dress Code

At H.R. College  we believe in inculcating a sense of 

discipline. Thus the college observes a dress code. 

On the occasion of guest lectures, seminars etc. 

students are required for be formally dressed. A 

student failing to adhere to the dress code will face 

disciplinary action. 
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Code of Conduct and College Regulations

l Students joining the college are strictly bound by the 
Rules and Regulations of the college.

l Every student must obtain on admission, and keep 
his/her Identity Card affixed with photograph, duly 
attested and present it for inspection on demand. 

l Students must attend lectures and tutorials according to 
the timetable on all working days of the College. 
Students should not be absent from lectures, tutorials 
and examinations without prior permission of the 
Principal. Students are warned that if their 
attendance at  lectures  and tutorials  is  
unsatisfactory, their names may be struck off the 
college rolls/or may be detained from the 
examinations.

l In case of illness, a student must apply for leave, as soon 
as possible, with a doctor’s certificate.  He/She must 
personally report to the Prof. Incharge / Vice Principal 
on resuming class.

l Students must not attend classes other than their own 
without the permission of the Principal.

l Smoking is strictly prohibited in the College premises.

l Students shall do nothing either inside or outside the 
College that will in any way interfere with its orderly 
conduct and discipline.

l No Society or Association can be formed in the College 
and no person invited to address a meeting without the 
Principal’s prior permission and sanction.

l No student shall collect any money or contribution for 
picnic, trip, educational visit to some place, get-
together, study-notes, charity or any other activity 
without prior sanction of the Principal.

l No student will be allowed to take active part in current 
politics.

l No student shall communicate any information or write 
about matters dealing with the College in any manner to 
the Press or Media.

l Students are expected to take proper care of college 
property and to help in keeping the premises neat and 
clean.  Causing damage to the property of the College, 
e.g. disfiguring walls, doors, fittings, or breaking 
furniture, etc., is a breach of discipline and the guilty 
will be duly punished.

l The College is not responsible for lost property.  
However, students may approach and inform the Vice 
Principal for the lost property to find out, if it is 
deposited in the College Office.

l Students applying for certificates, testimonials, etc. and 
those requiring the Principal’s signature on any kind of 

documents or applications should first contact the 
College office. Students should bring no paper directly 
to the Principal for his/her signature.

l If, for any reason, the continuance of a student in the 
College, is, in the opinion of the Principal, detrimental 
to the best interest of the College, the Principal may ask 
such a student to leave the College without assigning 
any reason for his/her explusion.

l Insubordination and unbecoming language or 
misconduct on the part of a student are sufficient 
reasons for his/her suspension or dismissal from the 
college.

l Students receiving Government or College 
Scholarships or any remission in fees, must note that the 
grant and continuance thereof are subject to good 
behaviour, regular attendance and satisfactory progress 
and good results at College and Board or University 
Examinations.

l All College activities must be organised under the 
guidance and supervision of the Principal and Professor 
In-Charge with prior permission only.

l Students must not associate themselves with any 
activity not authorised by the College Principal. Serious 
view will be taken of students found organising or 
participating in such unauthorised activities.

l Students using unfair means at examinations will not be 
readmitted to the College.

l It is the responsibility of the student to read the notice 
boards regularly for important announcements made by 
the College authorities from time to time.  They will not 
be excused or be given any concession on grounds of 
ignorance.

l Use of cell phones is banned inside the college 
premises. Defaulters are liable to be punished.

l Students are prohibited to use college name to any 
private or individual event. Violation may lead to 
permanently debarring such students from the college.

l Matters not covered under the existing rules will rest at 
the absolute discretion of the Principal.  

l The College prohibits any conduct by any student or 
students which has effect of teasing, treating or 
handling with rudeness a fresher or any other students 
or indulging in rowdy or undisciplined activities. 
Ragging is totally prohibited in Institution & anyone 
found guilty or ragging and/or abetting ragging, 
whether actively passively is liable to be punished in 
accordance with the regulations.
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Volunteers check student ID’s on the college premises

The college has a zero tolerance policy towards ragging. The 
college conforms with all the guidelines on Anti-Ragging 
issued from time to time.

H.R. College has a fully functional 'Anti Ragging Squad'. 

WHAT CONSTITUTES RAGGING?

Ragging constitutes one or more of any of the following acts:

a) Any conduct by any student or students whether by 
words spoken or written or by an act which has the effect 
of teasing, treating or handling with rudeness a fresher or 
any other student.

b) Indulging in rowdy or undisciplined activities by any 
student or students which causes or is likely to cause 
annoyance, hardship, physical or psychological harm or 
to raise fear or apprehension thereof in any fresher or any 
other student.

c) Asking any student to do any act which such student will 
not in the ordinary course do and which has the effect of 
causing or generating a sense of shame, or torment or 
embarrassment so as to adversely affect the physique or 
psyche of such fresher or any other student.

d) Any act by a senior student that prevents, disrupts or 
disturbs the regular academic activity of any other 
student or a fresher.

e) Exploiting the services of a fresher or any other student 
for completing the academic tasks assigned to an 
individual or a group of students.

f) Any act of financial extortion or forceful expenditure 
burden put on a fresher or any other student by students

g) Any act of physical abuse including all variants of it: 
sexual abuse, homosexual assaults, stripping, forcing 
obscene and lewd acts, gestures, causing bodily harm or 
any other danger to health or person;

h) Any act or abuse by spoken words, emails, post, public 
insults which would also include deriving perverted 
pleasure, vicarious or sadistic thrill from actively or 
passively participating in the discomfiture to fresher or 
any other student.

i) Any act that affects the mental health and self-
confidence of a fresher or any other student with or 
without an intent to derive a sadistic pleasure or showing 
off power, authority or superiority by a student over any 
fresher or any other student.

j) Any act of physical or mental abuse (including bullying 
and exclusion) targeted at another student (fresher or 
otherwise) on the ground of colour, race, religion, caste, 
ethnicity, gender (including transgender), sexual 

orientation, appearance, nationality, regional origins, 
linguistic identity, place of birth, place of residence or 
economic background.

Ÿ The institutions shall take action in accordance with these 
Regulations against those found guilty of ragging and/or 
abetting ragging, actively or passively, or being part of a 
conspiracy to promote ragging.

Ÿ The application for admission, enrolment or registration 
must be accompanied by an Anti Ragging affidavit signed 
by a student in a prescribed format and another Anti 
Ragging Affidavit signed by a Parent/Guardian. (Both 
these  Aff idavi t s  can  be  downloaded  f rom 
www.antiragging.in or www.amanmovement.org)

The institution shall punish a student found 
guilty of ragging after following the procedure and in the 
manner prescribed here in under:

a) Suspension from attending classes and academic 
privileges.

b) Withholding/ withdrawing scholarship/ fellowship and 
other benefits.

c) Debarring from appearing in any test/ examination or 
other evaluation process.

d) Withholding results.

e) Debarring from representing the institution in any 
regional, national or international meet, tournament, 
youth festival, etc.

f) Suspension/ expulsion from the hostel.

g) Cancellation of admission.

h) Rustication from the institution for period ranging from 
one to four semesters.

I) Expulsion from the institution and consequent debarring 
from admission to any other institution for a specified 
period.

MEASURES FOR PROHIBITION OF RAGGING

ADIMINISTRATIVE ACTION IN THE EVENT OF 
RAGGING: 



Sr. Nature of malpractice Quantum of Punishment
1. Possession of copying material Annulment of the performance of the student at 

the University/College/Institution examination in full. *
(Note : This quantum of punishment shall apply also to the to the 
following categories of malpractices at  Sr. No. (2) to  Sr. No. (12) in 
addition to the punishment prescribed there at.

2. Actual copying from the copying material Exculsion of the students from University or College or Institution 
examination for one additional examination.

3. Possession of another student’s answer-book Exculsion of the student from University or College or Institution 
examination for one additional examination. (Both the Students)

4. Possession of another student’s answer-book Exculsion of the student from University or + actual evidence of 
copying therefrom. College or Institution examination for two 
additional examinations. (Both the Students)

5. Mutual / Mass Copying Exculsion of the student from University or College or Institution 
examination for two additional examinations. 

6. I) Smuggling-out or smuggling-in Exculsion of the student from University or College
of answerbook as copying material. or Institution examination for two additional

examinations. 

II) Smuggling-in of written answerbook Exculsion of the student from University or College
based on the question paper set at the or Institution examination for three additional
examinations. examinations.

II) Smuggling-in of written answerbook Exculsion of the student from University or College
and forging signature of the Jr. Supervisor or Institution examination for four additional
thereon. examinations.

7. Attempt to forge the  signature of the Exculsion of the student from University or College
Jr. Supervisor on the answerbook or Supplement or Institution examination for four additional

examinations.

8. Interfering with or counterfeiting of University/ Exculsion of the student from University or College
College / Institution seal, or answerbooks or or Institution examination for four additional
office stationery used in the examinations. examinations.

Investigation in Case of Malpractices During Examinations

PROCEDURE FOR INVESTIGATION IN CASE OF MALPRACTICES

1. The candidate may be served a show cause notice and made aware of the charges/allegations reported against him to 
prepare his/her defence at the time of his/her appearance before the Unfair Means Inquiry Committee and informing 
him/her thereby, of the proposed action to be taken in his/her case with a request to reply to the show cause notice as to 
why the action proposed under it should not be taken against him/her.

2. The reply received by the Committee from the candidate when he/she appears before it, will be considered by the 
Committee and the final recommendation in the matter be made.

3. The punishment finally awarded can be equal to or less than what is mentioned in the show cause notice, but not more 
than what is mentioned therein.

4. The College Unfair Means Inquiry Committee is a recommendatory body.  The Principal has to exercise his/her power 
U/S 87 of the Mumbai University Act, 1974 and issue final order.

 The Broad Categories of Unfair means Resorted to by Students at the University /College/Institution Examinations and 
the Quantum of Punishment for each category thereof.
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9. Answerbook, main or supplement written Exculsion of the student from University or College
outside the examination hall or any other or Institution examination for four additional
insertation in the answerbook. Examinations.

10. Insertion of currency notes to bribe or attempting Exculsion of the student from University or College
to bribe any of the person/s connected with the or Institution examination for four additional
conduct of examinations. examinations.

(Note : This money shall be credited to the Vice-
Chancellor’s Fund)

11. Using obscene language/ violence threat at the Exculsion of the student from University or College
examination centre by a student at the University / or Institution examination for four additional
College / Institution examination to Jr./Sr. examinations.
Supervisors / Chief Conductor or Examiners 

12. a. impersonation at the the University  / Exculsion of the student from University or College
College / Institution examination or Institution examination for five additional

examinations. (both the students if impersonator is 
University or College or Institute student)

b. impersonation by a University  / Exculsion of the student from University or College
College / Institute Student at S.S.C. or Institution examination for five additional
H.S.C.  / any other examinations. examinations. 

13. Revealing identity in any form in Annulment of the performance of the student at 
in the answer written or in any other part of the the University/College/Institution examination in full.
answerbook by the student at the University or 
College or Institution examination.

14. Found having written on palms or on the body Annulment of the performance of the student at 
or  on the clothes while in examination. the University/College/Institution examination in full.

15. All other malpractices not covered in the Annulment of the performance of the student at the 
aforesaid categories. University/College/Institution examination in full and 

severe punishment depending upon the gravity of 
the offence.

16. If  on previous occasion a disciplinary action was taken against a student for malpractice used at examination and 
he/she is caught again for malpractice used at the examinations, in this event he/she shall be dealt with severely. 
Enhanced punishment can be imposed on such students . This enhanced punishment may extend to double the 
punishment provided for the offence, when committed at the second or subsequent examination.

17. Practical / Dissertation/Project Report Examination
Student involved in malpractices at the Practical / Dissertation/Project Report Examinations shall be dealth with as per 
the punishment provided for the theory examination.

18. The Competent Authority, in addition to the above mentioned punishments may impose a fine on the student declared 
guilty.

* (Note : The Term “Annulment of  Performance in full” includes performance of the student at the theory as well as Annual 
Practical examination, but does not include performance at term work, project work with its term work, oral or practical and 
dissertation examinations unless malpractice used thereat. 

Investigation in Case of Malpractices During Examinations
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H.R. HONOURS PROGRAMME

The HR Honours Programme is designed for academically talented and highly motivated students. It offers students of 
high academic achievement the intellectual opportunities and challenges that would complement and enrich their 
regular course work. Application to the Honours Programme is by Dean's invitation only. The Honours Programme is 
supervised by the HR Honours Council.

This is a three year programme which gives the flexibility of completion within two 2 years. To be eligible for the 
Honours  citation, students must earn an overall minimum B+ grade in the programme. 

The detailed requirements of the Honours programme are :

1. Seminar courses 10 credits

2. NGO project 5 credits

3. Study Tour 10 Credits

4. Research based Report & Viva 10 credits

5. "Towards a Better Mumbai" project   5  credits

6. Foreign Language, Internship, Additional 10 credits

credits under Annexure IV or any other project

 Total 50 credits 

 

For the Honours citation the overall grade earned by a student should be at 

least B+. The overall grade would be assigned by the Honours Council.  

The Honours Programme

CITATION LETTER REMARKS 
GRADE

Highest A + The student has far exceeded the minimum 
requirements for completion of the Honours 
Programme. The depth and/or breadth of work is 
noteworthy, and the quality is exceptional. The 
work is outstanding and clearly goes beyond the 
undergraduate level.

High  A The student has gone beyond the minimum 
requirements for completion of the projects. The 
quality of the work is high. For the undergraduate 
level, this work is considered excellent.

Honours  B+   The student has completed the minimum 
requirements for the honours programme to the 
satisfaction of the committee. The quality of the 
work is decent and acceptable. The work goes 
beyond what would be expected of a typical non-
honors student.

Honours

 Honours

The Honours Programme has been designed for academically talented and 

highly motivated students who are given intellectual opportunities and 

challenges that enrich regular course work.

Study tours are an integral component to foster 
team spirit and understanding of various 
cultures.

Study Tour to Mahabaleshwar
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Corporate Seminar Series 2016

December  16-21, 2016

Capital Raising: 
IPO Journey
December 16, 2016

Skills for the 
21st Century to 
Survive in the 
Corporate World
December 19, 2016

Building a Successful 
Financial Services 
Business 
December 16, 2016

Investment 
Strategy
December 19, 2016

Challenges of 
Implementation of 
IFRS in India 
December 17, 2016

Sai Venkateshwaran
Partner and Head - 
Accounting 
Advisory Services 
KPMG in India

Arvind Hirelekar
CEO & Financial Planner
Shree Associates  
Financial Planners

Yogesh Sharma
Partner and Head - 
Audit & 
Assurance 
BDO India LLP

Journey from 
Entrepreneur 
to Angel Investor
December 19, 2016

Sandip Ghose
Director 
National Institute of 
Securities Markets

Sudip Bandyopadhyay
Former Director & CEO 
Reliance Money 

Sanjay Mehta
Angel & PE Investor, 
Director 
CFO Programs 
@ CORE Media, 
Investor in 
CryptoCurrency 
& Blockchain

Successful 
Entrepreneur
December 20, 2016

Federal Rates 
and International 
Positions
December 21, 2016

Demonetization & 
Impact 
on Commodities
December 22, 2016

Keshav R. Murugesh 
Group Chief Executive
WNS Global Services

Nilesh Shah
Managing Director 
Kotak Mahindra 
Mutual Fund

S. Ranganathan
President & CFO
Edelweiss Financial 
Services

Arvind Hirelekar

Sudip Bandyopadhyay

Keshav R. Murugesh

Sandip Ghose

S. Ranganathan

Nilesh Shah

Yogesh Sharma



Student Support

INTENSIVE AND REMEDIAL TEACHING

Intensive Coaching 

At H.R. College we believe that diligence, seasoned with the right 
amount of smartness, can ensure brilliant results at the 
examinations. Therefore Intensive Coaching Sessions are organised 
keeping the following objectives in mind.

• To help students to not only study hard but also to study smart

• To help students adopt a more productive and effective 
approach to the learning process.

• To support students with additional learning material and 
library books 

• To generate confidence among students and enable them to 
believe in themselves

Students in the intensive coaching batches are given the benefit of 
internal as well as external faculty to facilitate comprehensive grasp 
of the subject. The sessions have examination-oriented approach, 
topics are discussed and the main points are summarised at the end 
of the discussion. It is impressed upon the students that the technique 
of writing answers in the prescribed time limit is what sets apart the 
toppers from the rest. Hence full practice is given in solving test 
papers which are then evaluated by internal and external examiners.

Remedial Teaching 

The HR College also conducts special classes for students with 
latent potential. Topics which students find difficult are taught again 
and even the slightest doubt is cleared with great patience.

Special Cell 

“A Platform for addressing the special needs of the students” is how 
the Special Cell of HR College defines itself and its existence. 

The objective of the Special Cell is to provide students a support in 
overcoming dyslexic, learning and other learning deficiencies.  The 
Cell creates a platform for these young adults to prove their mettle 
and creates a marked difference to their lives. 

Records show that students involved in the Grade Improvement Programme 

respond positively to the College’s efforts.
FIRST DAY BROCHURE

STUDENT COURSE PACKS

TEACHING & LEARNING  MATERIALS 
CENTRE

This is given to the first year students. The dates of 
the Orientation and the commencement of lectures 
are given. It also provides college details, the 
calendar of events, faculty list and the email ids of 
teachers teaching various subjects. It gives course 
work information: syllabus, prescribed books, 
reference books, learning objectives, details of 
internal assessment, the topics for the tests and the 
projects, project guidelines, paper patterns for the 
semester end examinations, sample MCQs, sample 
question papers and lecture plans for every subject. 

The course pack is a specially compiled booklet 
which is given to the students for self improvement, 
self learning and self evaluation. The course pack 
covers suggestions on handling the course, broad 
outlines of the class lectures, powerpoint 
presentations, notes on important topics, practical 
examples and mock questions.

The Teaching & Learning  Materials Centre 
(TLMC) is a curriculum laboratory which provides 
resources aimed at improving the teaching and 
learning process.  The TLMC has activity guides, 
s imulat ion games,  instructors  manuals ,  
examination guides, cassettes, slides, curriculum 
guides, multimedia kits, video discs etc.
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Special classes for students with latent potential Parents & Faculty at the FYB.Com Orientation
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Student Support

KNOW YOUR STUDENT

OPEN FORUM

ENACTUS

KYS, a mega mentoring programme, is a unique initiative of H.R. College. 
It was introduced to know a student better so that the college could impact 
the lives of the students in positive ways. Each staff member is assigned a 
group of 50-80 students to mentor. The objectives are: to monitor the 
students’ academic performance, attendance and encourage the students to 
participate in a variety of activities offered at H.R. College.

The initiative helps the students ease into the new and challenging college 
environment. 

Enactus 

This student organization works with different communities at the grass 
root level and develops sustainable business models for them. Enactus acts 
as a catalyst for converting every student into a socially responsible 
business leader of tomorrow. 

Enactus H.R. College 
won the prestigious 
Mahindra Rise Grant that 
is awarded by Mahindra 
& Mahindra Ltd. to 
i n s p i r e  w o r d - c l a s s  
i n n o v a t i o n  a n d  
entrepreneurship in  
India.

The Open Forum is yet another step by the Council to ensure students’ 
welfare and is organized mainly to oversee any complaints, feedback and 
grievances. Held twice-a-year, the Open Forum has a drop box into which 
students place their feedback. The suggestions are then passed on to the 
college management. 

is a community of student, academic and business leaders 
committed to using the power of entrepreneurial action to transform lives 
and shape a better and more sustainable world. 

Mahindra Rise Grant for Project Saarthi

WOMEN’S DEVELOPMENT CELL

The Women’s Development Cell (WDC) 
aims to promote awareness on gender equality 
and gender sensitization in the society and 
among students in particular. Towards this 
end, the students are encouraged to undertake 
various research projects, participate in 
debates and awareness campaigns. In keeping 
with the goal of women empowerment, the 
cell conducts self defense programmes for girl 
students and operates a Grievance Cell for 
urgent and effective handling of any gender 
related issues.

The WDC seeks to encourage girl students to 
work towards their personal and social 
development. The Cell aims in particular at 
sensitizing the student community to issues 
relating to the female gender. The role of the 
Cell is to equip the students with the requisite 
awareness and self confidence which in turn 
would allow them to take their rightful place in 
the society. 

Sexual Harassment Awareness Workshop

Enactus Team at the National Competition 2016

Mahindra Rise Grant for Project Saarthi INTERNAL COMPLAINTS 
COMMITTEE
The college has constituted an Internal 
Complaints Committee under the University 
Grants Commission (Prevention, Prohibition 
and redressal of sexual harassment of women 
employees and students in higher educational 
institution) Regulations 2015. The purpose of 
the Act is to protect women  employees and 
student in higher educational institution 
against sexual harassment for the prevention 
and redressal of complaints of sexual 
harassment and for matters connected 
therewith or identical thereof. Any complaint 
regarding sexual harassment is to be made in 
writing to the ICC within 3months from the 
date of incident or within 3 months from the 
date of last incident in case of a series of 
incidents.



PLACEMENT  CELL  

The HR Placement Cell is dedicated towards keeping recruiters, students and 
alumni in contact with each other in the most beneficial way so as to meet the 
needs of employers and the aspirations of all concerned. HR College thus hopes to 
become a premier institution to interface with industry and be a prime human 
resource centre.

The Placement Cell of the college facilitates on-campus recruitments by giving a 
common platform to the students and hiring companies. The in-depth knowledge 
of several industrial sectors and recruitment processes possessed by the Placement 
Officer is a great advantage.

Preparing the recruitment calendar for the year, inviting firms for pre-placement 
talks on campus followed by final placements, and overseeing the process until the 
end is a responsibility that the Placement Cell endeavours to carry out 
successfully.

CAREER COUNSELING CELL

The Career Counseling Cell aims at 
providing students with every kind of 
information and guidance to plan their 
careers and pursue higher education in 
India and abroad. 

The Cell provides comprehensive 
information to students on courses 
offered by Universities across the world 
and helps students to find the right match 
according to their aptitude, goal and 
budget. Interactive seminars are 
conducted from time to time with 
visiting faculty from different universities 
of India and the world.

Dr. Pratibha Jain counsels students 
every Friday 
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Student Support

Some of the major companies who have 
recruited our students and believe in us 
include
ŸErnst & Young
ŸKPMG
ŸDeloitte
ŸPwC
ŸNomura
ŸMcKinsey & Company
ŸJP Morgan Chase & Co.
ŸJLL
ŸEdelweiss Group
ŸEndurance
ŸKotak Securities
ŸTata Capital
ŸDirecti
ŸDarashaw
ŸJones Lang Lasalle
ŸOberoi Hotel
ŸOgilvy Advertising
ŸAxis Risk Consulting
ŸGrant Thorton
ŸCentrum Capital Limited
ŸDCB BANK
ŸFuture Generali Total Insurance 

Solutions
ŸBNP Paribas
ŸHDFC Asset Management Company
ŸHDFC Bank
ŸHDFC developers ltd
ŸHDFC LTD.
ŸReliance Retail
ŸWockhardt Hospitals
ŸYES BANK
ŸMilton Developers LLP
ŸLodha Developers
ŸL&T Hydrocarbon Engineering
ŸShapoorji Pallonji & Co. Pvt. Ltd.
ŸRoss Warner H R Solutions
ŸBNP Paribas
ŸHindustan Petroleum Company Ltd.
ŸBharat Petroleum Company Ltd.
ŸKushi Advertising
ŸHaribhakti & Co.
ŸSinghi & Co., Chartered Accountants
ŸKamdar Desai & Patel Chartered 

Accountants 
ŸStandard Chartered Bank
ŸThe Nav Jeevan Co-op. Bank Ltd.
ŸFrames Production Company Pvt. Ltd.
ŸStar Plus
ŸAjay Singh & Co. 
ŸAnuh Pharma Ltd.
ŸANZ Banking Group Limited
ŸKing's College London

PWC Actuarial Services Recruitment Drive McKinsey Recruitment Drive 

Group Discussion and Personal Interview 
Session by Mr. Sahil Nayar, Human 

Resources - KPMG.

Grooming and Etiquette session by Ms 
Aparna Passi Ghosh, Training Manager 
at The Oberoi & Trident Nariman Point.
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Through such extension activities, the College has made a conscious effort in 

creating a culture of social service and responsibility.

STUDENTS’ COUNCIL 

The STUDENTS’ COUNCIL is the apex student-governing body 
of the college. It is an active body of dynamic, motivated, Degree 
College students who play a major role in all activities of the 
college and provide a strong student support system in the 
administration of the college. All other student clubs and 
associations fall directly under the purview of the Students’ 
Council.   

One of the major functions of the Students’ Council is to work 
alongside the teaching faculty and ensure co-ordination and 
integration of all college activities. These would include 
administrative activities, hospitality of guests and dignitaries, 
assistance to teachers and staff, participation in inter-collegiate 
events, student grievances and various extra-curricular 
activities including social projects. Its philosophy is to get 
students actively involved in all  affairs concerning the college. 
The Council helps share students ideas, interests and concerns 
with teachers and the Principal. It also attempts to make the 
students sensitive towards the less fortunate sections of society 

ROTARACT CLUB

The ROTARACT CLUB is actively involved in social service and 
welfare and tries to promote better relations between people 
worldwide through a framework of friendship. It is an integral part 
of R.I. District 3140, which comprises of 76 clubs all over Mumbai.

‘Club Service’ is a Rotaract avenue, which promotes fellowship 
among the members of one or more clubs. It includes a wide range 
of events that promote bonding within the Club. Sports 
tournaments, picnics, joint meetings with other clubs and 
numerous Intra-Club events are organised for the fellowship of the 
members. 

Vocational Services, the second avenue involves the club members 
serving others through their professions and aspiring to high 
ethical standards.

Another avenue is ‘Community Service’, which promotes the 
concept of service and selflessness among members. Activities 
undertaken by this avenue are all non-profit and service-based. At 
H.R., some of these include: Umeed, Jyoti, Mauj, 1298 a women’s 
helpline for violence and sexual harassment against women, Utsav 
(a Navratri celebration for the blind), Indradhanush (a colouring 
competition for over 1500 intellectually-impaired children) and so 

through social projects and also helps in raising 
funds for the associates of the college through 
events like the H.R. Carnival.

This Council is duly constituted every year as per 
the rules of the University.  

METAMORPHOSIS - for underprivileged children

on.

Rotaract has yet another avenue, ‘International 
Service’, which promotes communication 
between clubs on an international level. It 
provides opportunities for a large number of 
Rotaract clubs to meet and discuss their work, 
culture and other aspects.

Numero-Uno an 
Quiz organised by the Students’ Council 

Inter collegiate Maths & Statistics 



36

Enrichment Activities

The prime function of the Council for Handling and Organizing Inter-Collegiate Events

(CHOICE) is to motivate and train students to participate in inter-collegiate events.

THE COUNCIL FOR HANDLING AND ORGANIZING INTER-COLLEGIATE EVENTS (CHOICE)

CHOICE is a prominent club of H.R. College. It is 

responsible for identifying potential talent in students 

& representing the college at all Inter collegiate events.

CHOICE trains the students in various fields such as 

Performing Arts, Fine Arts, Literary Arts and Informals 

and encourages student participation in intercollegiate 

events. The philosophy behind CHOICE is to train young 

students with the help of professional directors and 

choreographers to polish their skills to participate in 

inter-college events like Malhar, Kaleidoscope etc. 

CHOICE has won many laurels for the college.

Inter-collegiate festivals, give performers like singers, 

dancers and actors a platform to showcase their talents 

and let loose their  creativity.  As each participant plays his/her tiny part, 

there are Contingent Leaders who strategically plan and ensure that the 

team as a whole gives out its best.   

NATIONAL SERVICE SCHEME 

The University of Mumbai has given 

support to the NSS and encourages all youth 

to join the programme.  The vision of the 

scheme is to inculcate values of compassion 

and humanity and a feeling for the fellow 

person. 

The combined participation in community 

service leads to  a sense of involvement in 

the task of nation building. The  motto 'NOT 

ME, BUT YOU' underlines that the welfare of 

an individual is ultimately dependent on the 

welfare of the society as a  whole.

The NSS attempts to develop in the young 

students a sense of social and civic 

responsibility and trains them to utilize 

their knowledge in finding practical 

solution to individual and community 

problems.   

The HR-NSS unit has been trying through its 

various activities to do community service and make a change in 

the society and also help the volunteers build up their personality 

in the process.

Confederation of Indian Industry (CII) along with Club Mahindra launched the 
special campaign 'Phenk Mat Mumbai,' with a vision to make Mumbai clean and 
litter free. HR NSS brand ambassadors performed Swachh Bharat Street Play at 
MCGM Hall on the occasion of launch of Phenk Mat Mumbai.

Winning team of KSHTIJ with I/C Principal 



PLANNING FORUM 

The PLANNING FORUM an Economics forum for 

debating about currents events conducts several events 

including the MBA Workshop, Elocution Competitions 

and Guest Lectures. 

The A.D. Shroff Memorial Elocution Competition is being 

conducted at H.R. College since 1965, on behalf of the A.D. 

Shroff Memorial Trust by the Forum of Free Enterprise. 

The Planning Forum also organizes the MBA Workshop, 

an Inter-collegiate event. Students are offered valuable 

pointers for attempting the CAT, CET, GMAT and TOEFL 

exams by various experts. They answer mock papers. All 

participants are given a complimentary MBA Career 

Guide, which has comprehensive details about 

admission in various universities in India and abroad. 

Free counseling sessions  with qualified counselors are 

also provided. 

UNISON CLUB 

ACCOUNTANCY ASSOCIATION

The Unison Club of the college helps students in getting 
hostel facilities with the help of college recommendation 
letters. It ensures that students get a Home Away From 
Home experience in hostel and college. It conducts 
regular informal checks to ensure that the chosen hostels 
provide standard facilities to the students in terms of 
hygienic environment, constant supply of safe drinking 
water, library, ICT and recreational facilities, gymnasium, 
yoga center, health check up etc. The members of the 
Unison Club are also given an introductory tour around 
Mumbai, generally in the popular ‘Mumbai Darshan’ bus, 
to make them familiar with the different notable 
landmarks around Mumbai. The association has also set 
up counseling as an important activity.

The ACCOUNTANCY ASSOCIATION organizes several 
workshops and seminars and 
invites experts to talk to 
students from time to time. 
Guest speakers are invited, 
and they cover all aspects of 
the professional field of 
Chartered Accountancy such 
as: the credibility of the CA 
course,  various levels of 
exams in the CA field,  the 
open merit system, campus 
p l a c e m e n t s  a n d  t h e  
handsome pay packages 
offered to CA students.
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Asha - a ray of hope is a voluntary initiative by Unison Club 
(Hostelites' Association) towards supporting Access Life 
Assistance Foundation, an NGO

Seminar on INVESTMENT PLANNING by Gajendra Kothari, Chartered Financial 
Analyst, MD & CEO of the Etica Wealth Management Pvt Ltd., enlightened the 
students regarding investment planning and managing finance at a young age.

MBA Workshop organized by Planning Forum in 
association with IMS Learning Centre. Mr. Kamlesh Sajnani, 
MD of IMS since 1994, conducted an interactive and 
enriching session with the students.



Newsletter 'Insight' released by PSDS

Entertainment Galore at Talent Parade!
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NATURE CLUB

TALENT PARADE

NATURE CLUB evolved as a club to orient and sensitize 

the youth towards a fragile urban ecology in which they 

live. It has nurtured students to become environmentally 

consciousness. It has made students better members of 

the society with a conservationist attitude. The Club has 

been  involved in several awareness drives, promotional 

activities, workshops for skill and knowledge 

development and acquainting with nature through treks, 

walks and trails. It believes in the practices of greening 

one self before greening the college, the city and the 

nation. 

The TALENT PARADE, filled with glamour and glitter, 

pomp and pageant is an annual feature with dance, song, 

music, plays fashion and lot of entertainment. Every club 

of the college puts up at least one event. 

The fashion show is the grand finale which is eagerly 

awaited every year as Mr. and Ms. HR are chosen from a 

very large number of participants.

PUBLIC SPEAKING AND DEBATING SOCIETY

GENERAL EVENTS MANAGEMENT SOCIETY

The PUBLIC SPEAKING AND DEBATING SOCIETY, as the 

name suggests, conducts debates, discussions and 

elocution competitions on various spheres of life. 

The role of public speaking in the community lives of 

students is increasing. Recognizing this need of the 

student community, the Public Speaking and Debating 

Society dives into this aspect of student development and 

conducts various activities which help them enhance 

these skills. 

The Malkani Elocution and 'Off D' Cuff' – An Inter-

Collegiate Extempore Speaking and Debate Competition 

are the annual events held by this Society. 

The GENERAL EVENTS MANAGEMENT SOCIETY 

conducts various co-curricular and extra-curricular 

activities from time to time and helps in organising major 

events of the college i.e. the Annual Prize Distribution, an 

inter collegiate short film making competition, Shotcuts.

GEMS Bazaar is an annual event where students put up 

stalls to develop entrepreneurship skills. CHASE is 

similar to a treasure hunt.

Enrichment Activities

Members of the Nature Club - Flamingo Watch

Christmas Party for under-priviledged children by G.E.M.S.
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The under privileged children are invited for a 

Christmas party every year. Santa Claus distributes gifts 

to them and after the cake is cut and snacks are eaten the 

kids participate in games and dance to some bollywood 

music. 

 

MARATHI VANGDMAY MANDAL (MVM) of H.R. College, 

aims to enhance awareness about the strong history and 

the varied  culture of Maharashtra.

HRMVM organizes ShravanUtsav every year with song, 

dance and display of culinary culture of Maharashtra. 

Ganeshotsav is also celebrated with  gusto every year.

The INVESTMENT CLUB seeks to promote, understand-

ing and analysis of the securities market through pro 

active measures. Every year it conducts a mock stock 

exchange usually listing actors in place of corporate 

houses. 

An intercollegiate festival called Blaze is organized to 

promote investor awareness and education through 

several events. 

MARATHI VANGDMAY MANDAL (MVM)

INVESTMENT CLUB (ICHR)

MVM organised an inter-collegiate cultural festival, 
NAANDI 2017 with literary, art and cultural events.

SYNTHESIS OF YOGA & NIYAMA COUNCIL

STUDENT GRIEVANCE REDRESSAL CELL

SYNC-HRC is a student-run organisation 

integration of mind, body and soul of students, staff and 

faculty; to provide a stress free focused environment. It 

aims to inculcate Yoga into the daily lives of the youth, 

with special emphasis on physical, mental and emotional 

well being. It has established a holistic, inclusive process 

of involving a wide range of fitness related activities to 

develop the overall health and wellness of students at HR.

Ranging from weekly Yoga classes, holding Yoga sessions 

for  the faculty and non-teaching staff, to panel discus-

sions by eminent personalities in the Fitness industry, 

SYNC-HRC is constantly working to tap onto newer and 

wider avenues.

There is a ‘Grievance Redressal Cell’ comprising of the 

Vice-Principals, Senior Faculty, Registrar and two 

student representatives. There is an open and friendly 

atmosphere in the college and a student can approach 

them anytime with their complaints which are promptly 

addressed. The students have direct access even to the 

Principal via email in case of any complaint. 

aiming for 

Orientation & Inauguration ceremony of SYNC 

The Investment Club of H.R. College launched Time Bomb, a 
marketing event testing the participant's skills in time 
management, decision making, bidding, selling and strategizing.

Internal Complaints Committee of H.R. College 
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THE YOUNG LEADERS CLUB OF HR COLLEGE

DEPARTMENT OF LIFELONG LEARNING AND 
EXTENSION

 

Formed under the able guidance of the Associate 
Dean Dr. Pooja Ramchandani, with the sole objective 
of inculcating leadership skills among its members; 
it organises workshops, guest lectures and events, 
allowing each and every member to take 
responsibility for all the activities related to the 
event, thereby allowing over all personality 
development of the members associated with it. 

The Young Leaders Club organised five events in the 
academic year 2016-17 namely Trading on the 
Stock Market, Speed Reading Workshop, Future 
Skills for Future Employees, Untold story of an 
advertiser (motivational talk) and Holi Celebration.

H.R. College is now a unit of Lifelong Learning & 
Extension in affiliation with the University of 
Mumbai where students of Department of Life Long 
Learning & Extension (DLLE) (a project taken up by 
the students of the Research Cell) undergo various 
projects based on research, community level 
activities, etc. the ultimate aim is to have positive 
transformation in the society.

The Sports Council with the UMumba Pro Kabaddi 

team at H.R. College

SPORTS COUNCIL

Promotion of sports and games has always been an 
important aspect at H.R. College since its inception. The 
young sportsmen of H.R. have left no stone unturned in 
ensuring that they take the H.R. flag to greater heights every 
year. 

The Sports Council organizes various sports events at the 
Intra-College and Inter-University level. The Sports Council 
comprises of HR students from F.Y.J.C. to M.Com. Tie-up / 
court facilities are provided to all students from all sports. 
The Council also provides sports equipments and profes-
sional coaches to train the students. The college also orga-
nizes extra tutoring facilities to the sports persons.

The college has excelled in squash, table tennis, water polo, 
football, cricket and badminton and won several national and 
international awards.

4 1 Gold, 3 Bronze

International Medals 

12 5 Gold, 1 Silver, 6 Bronze

State Medals 

104
20 Gold, 35 Silver, 49 Bronze

District / Division Medals 

6 2 Gold, 1 Silver, 3 Bronze

National Medals 

Sports awards won during the academic year 2016-2017

The Research Cell actively participates in all 
University projects

Workshop organised by the Young Leaders Club - "Untold 
Story of An Advertiser, Who Quit to Chase His Dream" 
c o n d u c t e d  b y  M r.  H i t e s h  M e h t a ,  a  B r a n d  
Consultant on a mission to #Inspire Young India. 
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Library

The Library of H.R. College supports the mission of the college 
and is committed to providing information leading towards 
excellence in commerce and business education. It 
endeavors to help students to gather multi-faceted knowledge 
and thereby facilitate the process of knowledge revolution and 
overall holistic personality development.

It is located on the first floor offers an air-conditioned Solar 
Reading Room with seating capacity for 140 students. Besides 
this, a special room which accommodates about 60 students is 
kept open as additional reading space. It remains open 24 X 7 
throughout the year. The Open Access Collection facility is 
offered from 8.00 a.m. to 6.00 p.m. on working days.

The library has a collection of more than 56000 books and 78 
periodicals. It also has a collection of more than 700 Audio-
Visual materials. Library subscribes e-resources like NLIST 
package (31000 + e-journals and 75000 + e-books) from 
INFLIBNET. The Library is Fully Computerised and 
collection details can be accessed with “Any Word 
Anywhere” facility via SLIM21 - an integrated, multi-user, 
multi-tasking library information Windows based software.

The Library conducts Orientations, Research Guidance 
Sessions, Book Exhibitions, Book Talks, Library 
Volunteerism Programmes etc. on a regular basis.

Every bonafide student of this College may become a member 
of the library. No Library Fee is charged. A Library Borrower's 
Card is issued to each  student on submitting the identity card, 
a photograph and the First Term Fee Receipt. Library 
follows “One Id Card” system. Every user can borrow two 
books per week for home lending and one book/non book at a 
time for Reference Reading. If a borrower damages/loses the 
hook he/she shall have to replace the book. If it is not available 
in the market then the borrower shall have to pay the market 
price plus replacment charges.

The charges for overdue books will be Rs.1.00/day for first 
overdue week, Rs.2.00/day for second overdue week and 
Rs.5.00/day for next period of overdue. For reference books the 
fine would be Rs.5.00/day. 

The library is a Silent, No Mobile, No Eatables Zone. 
Defaulters will be fined as per the university guidelines. The 
membership of the library will be cancelled immediately if a 
person is found guilty of violating willfully the rules and 
regulations of the library.

At the end of the second term all books must be returned to the 
library. However by special provision, books would be issued 
during examination period. The Librarian will issue a 'No Due 
Certificate' to borrower who has cleared his/her account. This 
is necessary for obtaining the refund of Student Deposit from 
the College Office. 

LIBRARY RULES:
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The library at H.R. College is a Temple of Learning

H.R. College is probably the first to introduce a 24x7 reading facility

 where students can study all night.

The Language Lab enables students 

to improve their communication skills in 

Hindi, English, Advanced English & French

Library

LIBRARY BEST PRACTICES

Ÿ 24 X 7 LIBRARY

Ÿ MORE THAN 56,000 BOOKS ON VARIOUS TOPICS

Ÿ 68 INTERNATIONAL & NATIONAL JOURNALS

Ÿ VIDEO LIBRARY OF MORE THAN 700 VCDS

Ÿ TEACHING-LEARNING MATERIAL CENTER (TLMC)

Ÿ LANGUAGE LAB

Ÿ FULLY COMPUTERIZED LIBRARY CATALOGUE

Ÿ SOLAR POWERED LIBRARY

Ÿ AIR-CONDITIONED READING ROOM

Ÿ OPEN ACCESS TO COLLECTION

Ÿ COLOUR CODE SYSTEM FOR BOOKS

Ÿ MONTHLY THEME DISPLAYS AND EXHIBITIONS

Ÿ LIBRARY HOURS FOR ALL: FACULTY % STUDENTS

Ÿ LIBRARY VOLUNTEERISM PROGRAMS

Ÿ LIBRARY SURVEYS AND QUALITY AUDITS

Ÿ OPEN BOOK EXAMINATIONS

Ÿ LIBRARY CONSULTANCY

Ÿ FACULTY DEVELOPMENT PROGRAMMES
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Add-on Courses: Certificate/Diploma/Advanced Diploma

In order to make college education more relevant 
and to bridge the gap between liberal education and  
the needs of industry, H.R. College has introduced 
three vocational subjects now having the 
nomenclature of add-on courses.

Advertising, Sales Promotion 

& Sales Management

Tourism & Travel Management

Tax Procedure & Practice

Only a batch of 30 students is selected for each 
vocational subject.  There will be 6 papers in the 
vocational subject spread over 3 years with 2 papers 
every year. Students are also exposed to the practical 
world of work through projects, assignments, on-
the-job training, tours, field studies etc. A student is 
entitled to :

A Certificate on successful completion of 1st year

A Diploma on successful completion of 2nd year

An Advanced Diploma on successful completion 
of 3rd year

Application for the Vocational Subject should be 
made at the time of filling up of the F.Y.B.Com 
admission form. 

The eligibility is a minimum of 70% at the SSC / ICSE 
/ CBSE and a minimum of 60% at HSC/ ICSE. There 
will be selection procedure consisting of :

a) Written test

b) Group Discussion

c) Personal Interview

n

n

n

n

n

n

ADMISSION PROCEDURE 

ADVERTISING, SALES PROMOTION & 
SALES MANAGEMENT

1st Year - Certificate Programme
Course  - I Marketing Communication
Course  - II Advertising -I

2nd Year - Diploma Programme
Course - III Advertising -II
Course - IV Personal Selling & Salesmanship

3rd Year - Advanced Diploma Programme
Course - V Management of the Sales Force

Sales Promotion & Public Relations
Course - VI Section - I Entrepreneurship and 

Section - II Case Study 

TOURISM & TRAVEL MANAGEMENT

1st Year - Certificate Programme
Course  –  I Tourism Business
Course  – II Tourism Product

2nd Year - Diploma Programme
Course  – III Tourism Marketing
Course  –  IV Travel Agency and Tour Operator Business
               
3rd Year - Advanced Diploma Programme
Course  –  V Frontiers of New Tourism  
Course  – VI  Section - I Entrepreneurship and

Section - II Case Study And Problems 
              

TAX PROCEDURE & PRACTICE

1st Year - Certificate Programme
Course - I Indian Tax System and Income Tax Law
Course - II Central & State Sales Tax - Procedures & Practice

2nd Year - Diploma Programme
Course - III Direct Tax - I Procedure &  Practice
Course - IV Direct Tax - II Procedure &  Practice

3rd Year - Advanced Diploma Programme
Course - V Central Excise
Course - VI Section - I Entrepreneurship and

Section - II Central Excise

N.B. : Entrepreneurship  and Project work is common to all the 
three above mentioned add-on courses
Course - VII Project work

First Year - 50 Marks
Second Year - 50 Marks 200 Marks
Third Year - 100 Marks

}

Vocationalisation of 
Commerce Education

Mock Selling Exercise - Advertising Batch Students
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November 15, 2016 - 
for 
Deakin University, Australia. 

Session on Mergers and Acquisitions 
a visiting delegation of 17 undergraduate students from 

October 21, 2016 - The International Youth Exchange 
Programme, in association with the Rotary Club of Mumbai 
Midtown and the Rotary Club of Nidda, Germany, is a 
platform for Indian students to immerse themselves in 
German culture by spending three weeks in the country with 
volunteering host families and vice versa. 

July 4 to 6th, 2016 - Student delegation from University of 
Fribourg, Switzerland with HR College Students.  

International Initiatives

The Internat ional  Programmes 
Committee organizes various student 
and faculty exchanges, scholarships, 
s u m m e r  s e s s i o n s ,  a n d  o t h e r  
opportunities for internationalization, in 
collaboration with  partner institutions 
across the globe. The IPC has a team of 
dedicated student ambassadors who 
work, plan and participate in the 
internationalization process. 

HR College has welcomed a  number of  international  faculty 
delegations, student delegations, exchange programme 
participants and delegations of businessmen. 

- University of Fribourg, Switzerland

- Univers i ty  o f  Queens land ,  
Australia

- International Youth Exchange 
Programme, Germany

- Deakin University, Australia

- Institute of Strategic Leadership, 
Japan

Students from HR College take up 
summer programmes at the following 
institutions:

- University of California, Berkeley, USA

- Kedge Business School, France

- London School of Economics, UK

We have focused on faculty discussions with reputed universities 
and spreading awareness of higher studies options in various 
schools 

- University of Warwick, UK

- University of South Australia, Australia

- University of Northampton, UK

- University of Southampton, UK

- University of Plymouth, UK

- Staffordshire University, UK

- Aston Business School, UK

- University of Cincinnati, USA

- EDHEC Business School, France

INTERNATIONAL DELEGATION 
VISITS

SUMMER SCHOOLS

PARTNER INSTITUTIONS
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- London School of Economics, UK

- Swiss School of Tourism and Hospitality, Switzerland

- EADA Business School, Spain

- Deakin University, Australia 

- Westminster Business School, UK

- London Business School, UK

- University of St. Andrews, Scotland

- Australian National University, Australia

We have retained our old tie-ups and forged ahead with 
new linkages.

- University of Westminster, UK, to explore possible 
opportunities for collaboration

- Kedge Business School, France, in the context of their 
summer programmes

- Micro MBA by Dr. Phil Young, alumnus, Columbia 
University

H.R. College has conducted fruitful discussions on the 
commencement of two-way faculty exchange 
programmes:

- Rotary Club of Mumbai Midtown and Rotary Club of 
Nidda, Germany

- Theo-Koch-Schule, Grunberg, Germany

The college has secured a number of opportunities for 
meritorious students to experience alternate learning 
styles in different cultures and broaden the horizons of 
their knowledge.

- Betty and Donald Keating Scholarship to St. 
Catherine’s College, Oxford University, UK

- Advance Student Admission Program to the SP Jain 
Institute for Management and Research, Dubai, UAE

- Schwarzman Scholars, Tsinghua University, Beijing, 
China

- McDonald Conference for Leaders of Character at the 
United States Military Academy, WestPoint, USA

The constant aim is to expand the scope of activities, to 
further strengthen the culture of internationalization, to 
start  on-campus foreign language courses and build  
relationships with new universities while maintaining 
existing relationships, for a mutual exchange of ideas, 
knowledge and information.

MOUs SIGNED

CERTIFICATION SESSIONS

FACULTY EXCHANGE

STUDENT SCHOLARSHIPS

January 13, 2017 - Delegation from the Westminster Business 
School, UK, comprising of Professor Malcolm Kirkup, Pro 
Vice-Chancellor and Dean, Westminster Business School; Mr. 
Jon Pike, Director of International Relations and Ms. Victoria 
Woodward, Regional Manager, South Asia. Westminster 
Business School falls under the purview of the University of 
Westminster in London with which HR College has a long 
association of 17 years. 

An MoU (Memorandum of Understanding) for Student 
Scholarships, Student and Faculty exchanges; and research 
partnerships was signed between the two institutions. 

June 17, 2016: Dr. Rani Tyagi and Dr. Chandani Bhattacharjee, 
faculty from H.R. College attended the fifth anniversary of the 
King's College Summer School in India, held at New Delhi. 
H.R. College has been the pioneering college to have partnered 
with the King's College London for the Summer School. 

December 10, 2016 - Discussions were held at HR College 
regarding Faculty & Student Exchanges. Currently HR students 
go to study at Deakin University, Australia on scholarship.
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International Initiatives

Exploring Education Domains - 
The UK Experience

September 21, 2016: The University of Northampton, 
Staffordshire University, University of Plymouth, 
University of Southampton, Aston Business School

September 23, 2016: Dr. Debashis Pal, Academic 
Director (Applied Economics Programme), University of 
Cincinnati

Insides of Economics - 
Options in Applied Economics

Seminar on Accounting for Water Savings: 
Hydrology meets Politics

September 20, 2016: Prof Lin Crase, Professor of 
Economics & Head of School: Commerce, University of 
South Australia

September 20, 2016: Prof. VG Sridharan,  Prof. Bardo 
Fraunholz, Dr. Alvin Lee - Deakin University; Ms. 
Ravneet Pawha & Mr. Dhruv Mohan - Deakin South Asia

Seminar on Career Opportunities related to 
Accounting, Finance, Analytics & Marketing

November 30, 2016: representing 
the Swiss School of Tourism and Hospitality, enlightened 
the students of the college about educational options offered

Mr. Santosh Mrinalini, 

Session by Swiss School of Tourism & Hospitality  

September 26, 2016: Ms. Laurence Mariet, Kedge 
Business School, France

Opportunities at Kedge Business School
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COMMERCE and BUSINESS MANAGEMENT 

*Dr. Pooja Ramchandani, Ph.D., M.Com., B.Ed. (HOD)

*Dr. Rajeshwari Ravi, Ph.D., M.Com., Dip. Ad. Mgmt. 

*Dr. Rita Khatri, Ph.D., M. Phil., M.Com., M.F.M. 

Prof. Jasbir Sodi, M.Com. 

Dr. Navin Punjabi, Ph.D., M.Com., PGDBA, C.W.M.(Hon.) 

BUSINESS ECONOMICS 

*Dr. Geeta Nair, D.Litt., Ph.D., M.A. (HOD) 

*+Dr. Jehangir Bharucha, Ph.D. (B.E.), Ph.D. (B & F), M.A. 

Prof. Saleha Syed J., M.Phil, M.A. 

ACCOUNTANCY

Prof. Parag Thakkar, C.A., ICWA (HOD) 

Prof.  Jitendra S. Jotsinghani, B.Com., F.C.A. 

Prof. Chetan Kadam, F.C.A., Grad CWA 

Dr.  Amit Nandu, Ph.D., MBA, M.Com. 

Prof.  Anjali Vachhani, M.Com. 

Prof. Simran Kalyani, M.Com., D.B.F. 

*Dr.  Jaya Manglani, Ph.D., MBA, M.Com, LLB, B.Ed. 

Prof. Atul Sathe, M.Com., ICWA

MATHS & STATISTICS

Prof. Shubhada Kanchan, M.Sc. (HOD)

Prof. Suman Gupta, M.Sc. 

Prof. Vijayalaxmi Suvarna, M.Phil, M.Sc, D.C.S.T. 

ENVIRONMENTAL STUDIES 

Dr. Chandani Bhattacharjee, Ph.D., M.Sc., 

Dr. Rani Tyagi, Ph.D., M.Sc. 

FOUNDATION COURSE

Dr.  Madhu Kelkar, PhD, M.Phil., M.A., B.Ed. 

Dr.  Priyamvada Sawant, Ph.D., M.Phil., M.A. 

Prof. Parag Thakkar, C.A., ICWA, I/C Principal

Dr. Jehangir Bharucha, Ph.D. (B.E.), Ph.D. (B & F), M.A., Vice Principal 

Dr. Pooja Ramchandani, Ph.D., M.Com., B.Ed., Vice Principal   

Dr. Rajeshwari Ravi, Ph.D., M.Com., Dip. Ad. Mgmt., Vice Principal 

Faculty - Degree College

BUSINESS COMMUNICATION

Dr. Ph.D., 

Prof.  Geeta Sahu, M.A. 

BUSINESS LAW

Prof.  Anita Khushu, L.L.M., DHE

Prof.  R. Sidhwa, L.L.M. 

M.COM.

*+Dr. Jehangir Bharucha, Ph.D. (B.E.), Ph.D. (B & F), M.A.

LIBRARIAN 

*Dr. Madhuri Tikam, Ph.D., M.Lib.Sc.

Prof. Yunus A. Gangat, M.Com., MCSC, CCNA, Dip. Elec. 

SUPERINTENDENT ADMIN.

Ms. Jyoti Govindani, B.Com.

EDUCATIONAL COUNSELLOR

Dr. Pratibha Jain, Ph.D.

PUBLICATIONS IN-CHARGE

Ms. Kamini Bahl, DBM, B.Sc.

Paromita Chakrabarti, M.Phil, M.A. 

UNAIDED COURSES  (UNDERGRADUATE)

Dr. Rajeshwari Ravi, Ph.D., M.Com., Dip. Ad. Mgmt.  (Head) 

Prof. Yunus A. Gangat, M.Com., MCSC, CCNA, Dip. Elec. 

Prof. Bharti Jethani, M.Com.  

Dr. Tasneem Razmi, Ph.D., M.Com, M.Phil., MBA 

Prof. Poonam Jain, M.Com., F.C.A., C.S. 

Prof. Nidhi Thanawala, M.A. 

Prof. Kanu Priya Sharma, MBA 

Prof. Ashwini Naik, M.Com., MMS

Prof. Shweta Singh, MBA

Prof. Rahul Mishra, M.Com.

Prof. Sheetal Gangaramani, B.Pharm, MBA

Prof. Pooja Lalwani, M.A.

Prof. Trisha Dutta, M.A.

B.Voc.

Prof. Kinjal Doshi, Dip. HRM, PGDM, M.Com.

IT CO-ORDINATOR

* 

+ External Referee  for Ph.D.

Research Guide for Ph.D.
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List of Educational Institutions in Mumbai and Ulhasnagar managed by The 

Hyderabad (Sind) National Collegiate Board

1. Rishi Dayaram National College and W.A. Science College, Bandra, Mumbai 

400 050.

2. Kishinchand Chellaram College, Churchgate, Mumbai 400 020.

3. Kishinchand Chellaram Law College, Churchgate, Mumbai 400 020.

4. Hassaram Rijhumal College of Commerce and Economics, Churchgate, 

Mumbai 400 020.

5. K.C. College of Management Studies, Churchgate, Mumbai 400 020.

6. Smt. Mithibai Motiram Kundnani College of Commerce & Economics, 

Bandra, Mumbai 400 050.

7. Smt. Chandibai Himathmal Mansukhani College, Ulhasnagar - 421 003.

8. Bombay Teachers Training College, Colaba, Mumbai 400 039.

9. Principal K.M. Kundnani College of Pharmacy, Cuffe Parade, Mumbai 

400005.

10. Principal K.M. Kundnani Pharmacy Polytechnic, Ulhasnagar 421 003.

11. Gopaldas Jhamatmal Advani Law College, Bandra, Mumbai 400 050.

12. Watumull Institute of Electronic Engineering, Computer Technology and 

Electronic Instrumentation, Worli, Mumbai 400 018.

13. Thadomal Shahani Engineering College, Bandra, Mumbai 400 050.

Institute of Technology, Ulhasnagar 421 003.

15.  College of  Pharmacy, Ulhasnagar 421 003.

16. Hashmatrai and Gangaram Himathmal Mansukhani Institute of 

Management, Ulhasnagar 421003.

17. Nari Gursahani Law College, Ulhasnagar 421 003.

14. S.H. Mansukhani 

Dr. L.H. Hiranandani

President’s Office: THE HYDERABAD (SIND) NATIONAL COLLEGIATE BOARD

K.C. Law College Building, 5th Floor, 

123 Dinshaw Wachha Road, Churchgate, Mumbai 400020, India.

Telefax: 91 22 2288 0845       www.hsncb.com

Vidyasagar Principal K.M. Kundnani Chowk,

The Hyderabad (Sind) National Collegiate Board

Mr. Anil Harish, President

Prof. J.K. Bhambhani, Rector & Secretary

Dr. (Mrs.) Indu Shahani, Chief Mentor, HSNCB Colleges

Mr. Niranjan Hiranandani, Immediate Past President

Mr. Kishu Mansukhani, Past President

HYDERABAD (SIND) 
NATIONAL COLLEGIATE BOARD

WHERE IDEAS COME TO LIFE
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